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Up Front                In the Thick                     Aftermath 

Immediate 
responses 

AFTER 
violence has 

occurred to deal 
with the 

consequences in 
the short-term 

Long-term 
responses 

AFTER  
violence to deal 
with the lasting 
consequences 
and treatment 
interventions 

Approaches that 
take place 

BEFORE  
violence has 
occurred to 

prevent initial 
perpetration or 
victimization 

  

NNoorrmmss  Sanction behavior 

Based in culture  & tradition 
 

Taken for granted 

 

More than a habit 

Behavior shapers 
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Narrow Definitions of!
Masculinity"

Limited Roles for Women"

Power &!
Control"

Privacy and Silence"Violence "

*+&(,-)#.!B!0$11,#)2&'#.!
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•! Development of a comprehensive strategy 

•! Measuring changes in norms 

•! Ensuring others understand the impact of the work 
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What does measurement  
mean to you?!
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How does measuring and 
communicating effectiveness 

contribute to preventing sexual 
and domestic violence? !
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Centers for Disease 
Control and Prevention 
 
National Center for Injury 
Prevention and Control 
(NCIPC) 

''

'''' Contextual 
Evidence 

Experiential 
Evidence 

Evidence Based 
Decision Making 

Best Available 
Research 

Evidence of 
Effectiveness 

D.;&"/%.I'-%.'L)7,I7,3';*%5('G27:",$"''
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How do you use evidence to 
inform your approach? 

MMeeaassuurriinngg  &&  CCoommmmuunniiccaattiinngg  
EEffffeeccttiivveenneessss  
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How have you measured the 
impact of your efforts? 

MMeeaassuurriinngg  &&  CCoommmmuunniiccaattiinngg  
EEffffeeccttiivveenneessss  

K&8'V56)'@("2",6''
/C#':,""U':+%20#7%&Q'

<;W+C",;"%('<56#067+%'
:+%20#(6%('C$()'()"'/)$+'
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?+;"271'@$+#"%1"'h"(C+,U'

amybstevens@mac.com 

http://web.me.com/amybstevens/Owl_Creek_Consulting/Home.html 
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 ! Community-Wide! Youth & Young Adults ! Faith Community!

 !
Changing 
Organizational 
Practices!

Promedica Health System now includes "Healthy 
Relationships in Pregnancy# information for all 
expectant couples; 6,000 couples reached!
 !

!! Provided technical assistance to school districts on 
HB19 requirements and resources; Distributed Teen 
Dating Violence Prevention Curriculum Guide to all 
Lucas County  Jr. and Sr. High Schools!

!! Successfully lobbied to get two items about IPV 
added to Lucas Co. Youth Needs Survey!

 !
 !

Fostering 
Coalitions & 
Networks!

!! DELTA participation in several community 
coalitions: Lucas County Domestic Violence Task 
Force, Sexual Assault Response Team, Lucas 
County Fatality Review Board, Neighborhood 
Housing Association Advisory Board, Crime 
Reduction Committee!

!! Technical Assistance to: Whitmer Consumer 
Science Advisory Board, Teen Pep, Neighborhood 
Health Association, Adolescent Health Committee, 
Toledo School for the Arts, counselors from the All 
Ohio Counseling Conference, Hospital Council!

!! DELTA merged with Partnerships for Successful 
Youth!

!! DELTA participation in several other youth-related 
coalitions: Lucas Co. FCFC, Strengthening Families 
Initiative, North Coast Fatherhood Collaborative, 
Coalition for Youth Enrichment, Teen Pep Advisory 
Board, Adolescent Health Committee, Child Abuse 
Task Force, Early Childhood Coordinating 
Committee, Children$s Trust Fund, Whitmer 
Consumer Science Advisory Board, Lucas Co. 
Covering Kids and Families Coalition!

!! Developed DELTA Faith-Based Coalition: 12 
members!

!! Recruited 6 new faith leader members to Coalition!
!! Provided technical assistance to faith leaders!

Educating 
Providers!

Trained 68 professionals on the promotion of healthy 
relationships through the Hospital Council!

!! Trained 183 school counselors on the model of 
Expect Respect, research on the model, and 
significance for implementation in schools!

!! Trained 60 school personnel and health/social 
services providers on Project Connect!

!! Trained 45 Toledo School for the Arts faculty 
members on Teen Dating Violence and Healthy 
Relationships!

Trained 30 faith leaders on Domestic Violence, Healthy 
Relationships, and IPV Prevention Strategies!
 !

Promoting 
Community 
Education!

!! 90 women attended Purple Reign Conference!
!! Healthy relationships information distributed at 9 

events!
!! 6,716  fact sheets distributed!

!! Healthy Relationships packets delivered to 16 
schools!

!! TDVAPM Activities in 13 schools!
!! 3,727 fact sheets distributed!

!! Domestic Violence Awareness discussion at 
Muhammed Mosque, 35 attendees!

!! Distributed 200 faith-based packets!
!! Distributed 867 fact sheets to places of worship !

Strengthening 
Individual 
Knowledge and 
Skills!

 ! !! Expect Respect delivered to 863 youth in 8 different 
schools!

!! Love is Not Abuse delivered to 3,000 youth in 13 
different schools!

!! Teen PEP delivered to 2,000 students in 7 different 
schools!

!! Youth-led activities and MOST Club!

 !

Lucas County DELTA Project 2010-11 School Year Activities  

Knox County DELTA Project 2010-11 School Year Activities (FY 2011) 
Building a continuum of comprehensive support for healthy relationships and violence prevention throughout KNOX County 

+%,6(.5$?,3';'+%,?,55&'%-'+%&E.")",672"'@5EE%.('
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Which school districts have participated in which activities during the 2010-2011 school year? 
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The purpose of this survey was to… 
If survey is part of an outcome evaluation, list the desired outcomes of the activity. Use the ABCDE format if 
possible. This template can also be used for process evaluation results. 

Say thank you to those who helped with the evaluation, including participants.  
Acknowledgements 
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Media Literacy Survey Results (2010-2011) 

96"'$);('(%';,6/".'

How do you communicate 
effectiveness of your efforts? 

MMeeaassuurriinngg  &&  CCoommmmuunniiccaattiinngg  
EEffffeeccttiivveenneessss  
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96"'$);('(%';,6/".'

What are indicators that will show 
progress towards better 

measurement and communication 
of effectiveness? 

IInniiddccaattoorrss  

^^_'U;I'@(.""('
U;I#;,:N'+;#7-%.,7;'`a\bc'
E)%,"P'de_bf'aaaFccgh'
-;AP'de_bf'\\gF_^hb'

'
///0E."2",?%,7,6?(5("0%.3''
E."2",(iE."2",?%,7,6?(5("0%.3''


