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WELCOME,	  	  
THIS	  WEB	  CONFERENCE	  

WILL	  BEGIN	  SOON	  

INTEGRATING	  PREVENTION	  INTO	  
AGENCY	  CULTURE	  AND	  OPERATIONS	  

PreventConnect	  
1215	  K	  Street	  
Suite	  1850	  
Sacramento,	  CA	  95814	  

Website:	  preventconnect.org	  

Facebook:	  www.facebook.com/PreventConnect	  

TwiLer:	  Follow	  @PreventConnect	  

Flickr:	  www.flickr.com/people/preventconnect	  

YouTube:	  www.youtube.com/CalCASAVideo	  

Email	  Group	  (listserv):	  hLp://
groups.yahoo.com/group/Prevent-‐Connect/	  

Email:	  info@preventconnect.org	  

PreventConnect is a national project of the California Coalition Against Sexual Assault 
sponsored by U.S. Centers for Disease Control and Prevention. The views and 
information provided in this web conference do not necessarily represent the official views 
of the U.S. government, CDC or CALCASA. 
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How	  to	  use	  this	  technology	  

•  Raise	  hand	  
•  Text	  chat	  
•  PowerPoint	  slides	  
•  Polling	  quesGons	  
•  Phone	  
Please	  send	  a	  private	  chat	  message	  for	  help.	  	  
	  
Call iLinc Technical Support at 800.799.4510. 

PreventConnect is a national project of the California Coalition 
Against Sexual Assault sponsored by U.S. Centers for Disease 
Control and Prevention. The views and information provided in 
this web conferences do not necessarily represent the official 
views of the U.S. government, CDC or CALCASA. 

X	  
X	  
X	  
X	  
X	  
X	  
X	  
X	  
X	  
X	  
Xx	  
X	  
X	  
X	  
X	  
	  

2012	  Web	  Conferences	  

•  Core	  Competencies	  and	  AbiliGes	  of	  PrevenGonists	  
(August	  14,	  2012)	  

•  RecruiGng,	  Hiring,	  and	  Training	  PrevenGonists	  
(September	  12,	  2012)	  

•  IntegraGng	  PrevenGon	  into	  Agency	  Culture	  and	  
OperaGons	  (October	  9,	  2012)	  

The	  Perfect	  Shade	  of	  Change	  
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2012	  Web	  Conferences	  

•  A	  Good	  SoluGon	  Solves	  MulGple	  Problems	  (April	  24	  &	  26,	  2012)	  
•  Social	  Change	  and	  Social	  JusGce:	  Building	  Bridges	  Between	  Movements	  (May	  22,	  2012)	  
•  Don’t	  Let	  PrevenGon	  Stand	  Alone:	  IntegraGng	  Sexual	  and	  DomesGc	  Violence	  PrevenGon	  

Efforts	  in	  Your	  Agency	  and	  Community	  (June	  13	  &	  14,	  2012)	  	  
•  Expanding	  the	  Evidence	  Dialogue	  I:	  	  Exploring	  Research,	  Community	  Context	  and	  the	  

Experiences	  of	  PracGGoners	  to	  determine	  What	  Works.	  
(June	  18	  &	  20,	  2012)	  

•  How	  Can	  We	  Help?	  Developing	  Shared	  Goals	  For	  Diverse	  Community	  PrioriGes	  (July	  31,	  
2012)	  	  

•  When	  Place	  is	  the	  Focus:	  ConnecGng	  PrevenGon	  Approaches	  to	  Place	  Based	  IniGaGves	  
(August	  15	  &	  16,	  2012)	  	  

•  Expanding	  the	  Evidence	  Dialogue	  II:	  	  Balancing	  Research,	  Community	  Context	  and	  the	  
Experiences	  of	  PracGGoners	  to	  Determine	  What	  Works.	  (September	  18	  &	  19,	  2012)	  

•  Involving	  Parents	  in	  Teen	  DaGng	  Violence	  PrevenGon.	  (September	  28,	  2012)	  

Connect	  for	  Success:	  
Enhancing	  impact	  through	  innovaGve	  partnerships	  

PreventConnect	  

• DomesGc	  violence/InGmate	  partner	  violence	  
• Sexual	  violence	  
• Violence	  across	  the	  life-‐span	  
• Prevent	  before	  violence	  starts	  
• Connect	  to	  other	  forms	  of	  violence	  &	  oppression	  
• Connect	  to	  other	  prevenGon	  pracGGoners	  
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Jennifer	  Grove,	  NaGonal	  Sexual	  Violence	  Resource	  Center	  
Liz	  Zadnik,	  Pennsylvania	  CoaliGon	  Against	  Rape	  

	  

INTEGRATING	  PREVENTION	  INTO	  AGENCY	  
CULTURE	  AND	  OPERATIONS	  

IntroducGons	  

Jennifer	  Grove	  
PrevenGon	  Outreach	  Coordinator	  

NaGonal	  Sexual	  Violence	  Resource	  Center	  
jgrove@nsvrc.org	  

Liz	  Zadnik	  
EducaGon	  &	  Resource	  Coordinator	  
Pennsylvania	  CoaliGon	  Against	  Rape	  
lzadnik@pcar.org	  
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Learning	  ObjecGves	  

• Provide	  several	  pracGcal	  examples	  of	  the	  ways	  in	  
which	  insGtuGonal	  commitment	  to	  prevenGon	  can	  
happen.	  
	  

• Strategies	  to	  being	  moving	  in	  the	  direcGon	  of	  
insGtuGonal	  commitment	  or	  integraGon	  of	  
prevenGon.	  
	  

Returning	  ParGcipants	  	  

Have	  you	  
parZcipated	  in	  other	  
web	  conferences	  in	  

this	  series?	  
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Answer	  
	  to	  lej.	  
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RecruiGng,	  Interviewing,	  &	  Hiring	  

Training	  &	  Support	  
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Workplans	  and	  RealisGc	  ExpectaGons	  

InnovaGons	  Report:	  Self-‐Care	  
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View	  of	  prevenGon	  

Does	  your	  
organizaZon	  see	  
prevenZon	  as	  a	  	  
core	  service?	  

1	  
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1	  
1	  
1	  
1	  
1	  
1	  
1	  
1	  
	  

Answer	  
	  to	  lej.	  

What	  Does	  IntegraGon	  Look	  Like?	  

PrioriGzing	  
prevenGon	  to	  
the	  core	  of	  
mission	  and	  
services	  

Funding	  

Weaving	  of	  
prevenGon	  
into	  org	  

structure	  and	  
infrastructure	  

Support	  for	  
staff	  
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Funding	  AllocaGon	  

“We	  would	  be	  totally	  
irresponsible	  to	  this	  
community	  if	  we	  didn’t	  put	  
substan8al	  money	  toward	  
preven8on.”	  

PerspecGves	  from	  the	  field…	  	  
Meg	  Bossong	  
Manager	  of	  Community	  Engagement	  
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InsGtuGonal	  Commitment	  

Involving	  All	  Staff	  
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PerspecGves	  from	  the	  field…	  	  
Meg	  Bossong	  
Manager	  of	  Community	  Engagement	  

Mission	  and	  Core	  Values	  
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Social	  Change	  

PerspecGves	  from	  the	  field…	  	  
Meg	  Bossong	  
Manager	  of	  Community	  Engagement	  
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AnG-‐Oppression	  Work	  

PerspecGves	  from	  the	  field…	  	  

Lisa	  White	  
Director	  of	  
Counseling	  and	  
Empowerment	  
Services	  	  
	  
Sexual	  Assault	  
PrevenGon	  and	  
Counseling	  
Center	  
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Mission	  &	  Core	  Values	  

Does	  your	  mission	  
include	  something	  about	  
social	  change	  or	  ending	  

oppression?	  

1	  
1	  
1	  
1	  
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1	  
	  

Answer	  
	  to	  lej.	  

Feminist	  Philosophy	  
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Feminist	  Philosophy	  

An	  historical	  understanding	  	  

of	  the	  nature	  of	  patriarchal	  systems	  that	  are	  
pervasive	  in	  this	  country	  and	  much	  of	  the	  world	  and	  

that,	  inten9onally	  and	  uninten9onally,	  

contribute	  to	  the	  oppression	  of	  women.	  	  	  

Feminist	  Philosophy	  

A	  recogni9on	  of	  the	  fact	  that	  	  

sexual	  violence	  is	  a	  tool	  of	  oppression;	  
and	  that	  we	  cannot	  adequately	  address	  the	  

phenomenon	  of	  sexual	  violence	  without	  working	  
to	  eliminate	  oppression	  and	  
discrimina8on	  in	  all	  forms.	  	  
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Mission	  &	  Core	  Values	  

Does	  your	  agency	  	  
idenZfy	  as	  a	  	  

feminist	  organizaZon?	  
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1	  
1	  
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Answer	  
	  to	  lej.	  

Encouraging	  Personal	  AcGon	  
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PerspecGves	  from	  the	  field…	  	  

Lisa	  White	  
Director	  of	  
Counseling	  and	  
Empowerment	  
Services	  	  
	  
Sexual	  Assault	  
PrevenGon	  and	  
Counseling	  
Center	  

Sharing	  skills	  in	  prevenGon	  

What	  other	  prevenZon	  
skills	  or	  concepts	  could	  

be	  shared	  with	  
volunteers?	  
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Using	  Other	  Resources	  

Quali9es	  and	  
Abili9es	  of	  
Effec9ve	  and	  
Confident	  
Preven9on	  
Prac99oners	  	  

Job	  
DescripGon	  	  

Core	  
competencies	  
for	  sexual	  
violence	  

preven9on	  
prac99oners	  

Recrui9ng,	  
Interviewing,	  
and	  Hiring	  

Moving	  forward…	  

What	  resources	  
would	  you	  like	  see	  in	  

future	  versions	  	  
of	  this	  packet?	  
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For	  more	  informaGon…	  	  

Jennifer	  Grove	  
PrevenGon	  Outreach	  Coordinator	  

NaGonal	  Sexual	  Violence	  Resource	  Center	  
jgrove@nsvrc.org	  

Liz	  Zadnik	  
EducaGon	  &	  Resource	  Coordinator	  
Pennsylvania	  CoaliGon	  Against	  Rape	  
lzadnik@pcar.org	  

	  

For	  more	  informaGon…	  	  

Lisa	  White	  
Director	  of	  Counseling	  and	  Empowerment	  Services	  	  

YWCA	  Lancaster	  
Sexual	  Assault	  PrevenGon	  and	  Counseling	  Center	  

lwhite@ywcalancaster.org	  	  

Meg	  Bossong	  
Manager	  of	  Community	  Engagement	  
Boston	  Area	  Rape	  Crisis	  Center	  
mbossong@barcc.org	  	  
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PreventConnect	  
1215	  K	  Street	  
Suite	  1850	  
Sacramento,	  CA	  95814	  

Website:	  preventconnect.org	  

Facebook:	  www.facebook.com/PreventConnect	  

TwiLer:	  Follow	  @PreventConnect	  

Flickr:	  www.flickr.com/people/preventconnect	  

YouTube:	  www.youtube.com/CalCASAVideo	  

Email	  Group	  (listserv):	  hLp://
groups.yahoo.com/group/Prevent-‐Connect/	  

Email:	  info@preventconnect.org	  

PreventConnect is a national project of the California Coalition Against Sexual Assault 
sponsored by U.S. Centers for Disease Control and Prevention. The views and 
information provided in this web conference do not necessarily represent the official views 
of the U.S. government, CDC or CALCASA. 


