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Welcome,	
  
This	
  Web	
  Conference	
  

Will	
  Begin	
  Soon	
  

From	
  Founda9ons	
  to	
  the	
  Future:	
  	
  
A	
  preven9on	
  approach	
  to	
  sexual	
  &	
  domes9c	
  violence	
  

1	
  

PreventConnect	
  
1215	
  K	
  Street	
  
Suite	
  1850	
  
Sacramento	
  CA	
  
95814	
  

Website:	
  preventconnect.org	
  

Email:	
  info@preventconnect.org	
  

Email	
  Group:	
  

	
  	
  	
  preventconnect.org/email-­‐group	
  

eLearning:	
  learn.preventconnect.org	
  

Wiki:	
  wiki.preventconnect.org	
  

preventconnect.org/Facebook	
  

preventconnect.org/TwiQer	
  

preventconnect.org/Flickr	
  

preventconnect.org/YouTube	
  

preventconnect.org/LinkedIn	
  

preventconnect.org/Pinterest	
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How	
  to	
  use	
  this	
  technology	
  
•  Raise	
  hand	
  
•  Text	
  chat	
  &	
  private	
  chat	
  
•  PowerPoint	
  slides	
  
•  Polling	
  quesFons	
  
•  Phone	
  
•  Closed	
  capFoning	
  
•  Web	
  conference	
  guidelines	
  

Please	
  send	
  a	
  private	
  chat	
  message	
  for	
  help.	
  	
  
	
  

Call iLinc Technical Support at 800.799.4510. 
PreventConnect is a national project of the California 
Coalition Against Sexual Assault sponsored by U.S. 
Centers for Disease Control and Prevention. The views 
and information provided in this web conferences do not 
necessarily represent the official views of the U.S. 
government, CDC or CALCASA. 

PreventConnect	
  

•  DomesFc	
  violence/inFmate	
  partner	
  violence	
  
•  Sexual	
  violence	
  
•  Violence	
  across	
  the	
  lifespan	
  
•  Prevent	
  before	
  violence	
  starts	
  
•  Connect	
  to	
  other	
  forms	
  of	
  violence	
  &	
  
oppression	
  

•  Connect	
  to	
  other	
  prevenFon	
  pracFFoners	
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Who	
  is	
  in	
  the	
  audience	
  
today?	
  

Polling	
  QuesFon	
  

Making	
  ConnecFons,	
  Honoring	
  CommuniFes	
  	
  

February	
  26:	
  Using	
  Popular	
  Educa9on	
  to	
  Engage	
  Communi9es	
  in	
  Sexual	
  Violence	
  Preven9on	
  
	
  
March	
  12:	
  Suppor9ng	
  Community	
  Culture	
  as	
  Norms	
  Change	
  Strategy	
  for	
  Preven9ng	
  Sexual	
  	
  	
  	
  	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  and	
  Domes9c	
  Violence	
  
	
  
March	
  26:	
  The	
  Role	
  of	
  Alcohol	
  Policies	
  to	
  Prevent	
  In9mate	
  Partner	
  Violence	
  and	
  Sexual	
  	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Violence	
  Perpetra9on	
  
	
  
April	
  9:	
  	
  Men	
  of	
  Color	
  and	
  Community	
  Trauma	
  Preven9on:	
  What	
  Do	
  Sexual	
  And	
  Domes9c	
  	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Violence	
  Efforts	
  Offer	
  to	
  Support	
  Well-­‐Being?	
  
	
  
May	
  7:	
  	
  From	
  Founda9ons	
  to	
  the	
  Future:	
  A	
  Preven9on	
  Approach	
  to	
  Sexual	
  and	
  Domes9c	
  	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Violence	
  
	
  
June	
  11:	
  Linking	
  with	
  Child	
  Focused	
  Approaches	
  when	
  Preven9ng	
  Sexual	
  and	
  Domes9c	
  	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Violence	
  
	
  
July	
  9:	
  Joint	
  Strategies:	
  How	
  Does	
  Sexual	
  and	
  Domes9c	
  Violence	
  BeQer	
  Leverage	
  	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Local	
  Health,	
  Jus9ce,	
  Educa9on,	
  and	
  Community	
  Sectors?	
  
	
  
August	
  13:	
  Closing	
  the	
  Loop:	
  Increasing	
  Investment	
  and	
  Sustainability	
  for	
  Sexual	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  and	
  domes9c	
  violence	
  preven9on.	
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May	
  7,	
  2015	
  
11am-­‐12:30pm	
  PT;	
  2pm-­‐3:30pm	
  ET	
  

From	
  Founda9ons	
  to	
  the	
  Future:	
  	
  
A	
  preven9on	
  approach	
  to	
  sexual	
  &	
  domes9c	
  violence	
  

ObjecFves	
  

§  IdenFfy	
  the	
  elements	
  of	
  a	
  public	
  health	
  approach	
  to	
  
prevenFng	
  sexual	
  and	
  domesFc	
  violence.	
  

	
  
§  ArFculate	
  the	
  differences	
  between	
  primary,	
  

secondary,	
  and	
  terFary	
  prevenFon	
  and	
  provide	
  
examples	
  of	
  effecFve	
  primary	
  prevenFon	
  strategies.	
  

	
  
§  Engage	
  in	
  a	
  candid	
  discussion	
  about	
  how	
  to	
  shi^	
  five	
  

idenFfied	
  norms	
  that	
  contribute	
  to	
  sexual	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
and	
  domesFc	
  violence.	
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About	
  the	
  Presenters	
  

Annie	
  Lyles,	
  MSW	
  
Program	
  Manager	
  
PrevenFon	
  InsFtute	
  

Tanya	
  Rovira-­‐Osterwalder	
  
Program	
  Manager	
  
PrevenFon	
  InsFtute	
  

About	
  the	
  Webtechs	
  

Casey	
  Castaldi	
  and	
  Alexis	
  Captanian	
  
PrevenFon	
  InsFtute	
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What can be done to 

prevent the problem  

from occurring  

in the first place? 

The	
  PrevenFon	
  ConFnuum	
  

Up	
  Front 	
   	
   	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  In	
  the	
  Thick 	
   	
   	
  	
  	
  	
  	
  	
  Adermath	
  

Immediate	
  
responses	
  

AFTER	
  
violence	
  has	
  

occurred	
  to	
  deal	
  
with	
  the	
  

consequences	
  in	
  
the	
  short-­‐term	
  

Long-­‐term	
  
responses	
  

AFTER	
  	
  
violence	
  to	
  deal	
  
with	
  the	
  lasFng	
  
consequences	
  
and	
  treatment	
  
intervenFons	
  

Approaches	
  that	
  
take	
  place	
  

BEFORE	
  	
  
violence	
  has	
  
occurred	
  to	
  
prevent	
  iniFal	
  
perpetraFon	
  or	
  
vicFmizaFon	
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“It	
  is	
  unreasonable	
  to	
  expect	
  that	
  people	
  

will	
  change	
  their	
  behavior	
  easily	
  when	
  so	
  

many	
  forces	
  in	
  the	
  social,	
  cultural,	
  and	
  

physical	
  environment	
  conspire	
  against	
  

such	
  change.” 

Institute of Medicine 

ENVIRONMENT 

BEHAVIOR BEHAVIOR 

HEALTH 
& SAFETY 
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What’s	
  SDV	
  Got	
  to	
  do	
  With	
  It?	
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Dirt	
  Devil	
  play	
  vacuum,	
  just	
  like	
  mom’s!	
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In	
  Pictures:	
  America’s	
  15	
  Most	
  
Powerful	
  CEOs	
  40	
  and	
  Under	
  

The	
  future	
  leaders	
  of	
  America	
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What’s	
  SDV	
  Got	
  to	
  do	
  With	
  It?	
  

•  	
  Culture	
  of	
  Violence	
  	
  
•  	
  Narrow	
  DefiniFons	
  of	
  Masculinity	
  
•  	
  Limited	
  Roles	
  for	
  Women	
  
•  	
  Power	
  &	
  Control	
  
•  	
  Privacy	
  &	
  Silence	
  

Key Norms 5 
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sanction behavior 

attitudes, beliefs,  ways of being  

based in  
culture & tradition 
 
taken for granted 

 

more than a habit 

behavior shapers 

communicate regularity  

in behavior 

 

Norms	
  

A focus	
  on	
  norms	
  	
  

can	
  help	
  prevent	
  abuse	
  

and	
  exploitaAon.	
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•  	
  Culture	
  of	
  Violence	
  	
  
•  	
  Narrow	
  DefiniFons	
  of	
  Masculinity	
  
•  	
  Limited	
  Roles	
  for	
  Women	
  
•  	
  Power	
  &	
  Control	
  
•  	
  Privacy	
  &	
  Silence	
  

Key Norms 5 

http://www.spirithalloween.com 

Halloween	
  Costumes	
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http://sgvnowproject.weebly.com/empowering-halloween-costumes-for-girls--where-to-buy-or-how-to-make-your-own-costume.html 

Rethink	
  Halloween	
  

http://blogs.babycenter.com/mom_stories/mom-creates-a-clothing-line-for-girls-08312013-tired-of-pink-and-purple/ 

Girls	
  Will	
  Be	
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Five	
  examples	
  of	
  how	
  
employers	
  turn	
  women	
  
into	
  sex	
  objects	
  

 http://thinkprogress.org/health/2013/08/22/2510031/rape-culture-at-work/ 

http://jezebel.com/workplace-bullshit-still-exists-even-if-some-bros-thin-1167036103 

Rape	
  Culture	
  at	
  Work	
  

Pages	
  Matam	
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My	
  son	
  wears	
  dresses;	
  Get	
  over	
  it	
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Roxane Gay 

http://www.salon.com/2013/07/05/what_men_want_america_delivers/ 

http://bluestockingsmag.com/2013/03/13/currently-
crushing-on-roxane-gay/ 

Norms	
  Change	
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Norms	
  Change	
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1.  Culture	
  of	
  Violence	
  
2.  Narrow	
  DefiniFon	
  of	
  Masculinity	
  
3.  Limited	
  Roles	
  for	
  Women	
  
4.  Power	
  &	
  Control	
  Over	
  Others	
  
5.  Privacy	
  &	
  Silence	
  

Where	
  else	
  do	
  you	
  see	
  these	
  norms	
  playing	
  
out?	
  

Where	
  else	
  do	
  you	
  see	
  
these	
  norms	
  playing	
  

out?	
  

PrevenFon	
  Works	
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Janell	
  Regimbal	
  
Vice	
  President	
  

	
  Children's	
  Services	
  at	
  
Lutheran	
  Social	
  Services	
  

of	
  North	
  Dakota	
  

Dan	
  Lebowitz	
  
The	
  Center	
  for	
  the	
  
Study	
  of	
  Sport	
  in	
  

Society	
  at	
  
Northeastern	
  
University	
  

Jarrod	
  Chin	
  
The	
  Center	
  for	
  the	
  
Study	
  of	
  Sport	
  in	
  

Society	
  at	
  
Northeastern	
  
University	
  

	
  

About	
  Our	
  Guests	
  

“So	
  now	
  we	
  are	
  talking	
  about	
  DV	
  as	
  a	
  public	
  health	
  epidemic	
  now.	
  We	
  have	
  to	
  
keep	
  making	
  the	
  case	
  for	
  prevenFon	
  at	
  home	
  and	
  abroad.	
  	
  	
  	
  
	
  	
  
You	
  all	
  know	
  this	
  but	
  the	
  press	
  may	
  not,	
  Americans	
  need	
  to	
  know,	
  the	
  value	
  of	
  
home	
  visiFng.	
  	
  We	
  know	
  how	
  to	
  prevent	
  violence.”	
  
	
  
hop://www.msnbc.com/node/555266	
  

	
  

Futures	
  Without	
  Violence	
  Conference	
  
2015	
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“20	
  years	
  ago	
  we	
  knew	
  it	
  was	
  wrong	
  but	
  they	
  said	
  it	
  was	
  a	
  family	
  maoer	
  
and	
  our	
  work	
  was	
  breaking	
  up	
  families.	
  	
  
	
  
We	
  knew	
  the	
  public	
  at	
  its	
  core	
  was	
  decent.	
  	
  It	
  took	
  brave	
  women,	
  some	
  
vicFms	
  to	
  stand	
  up	
  and	
  demand	
  accountability.”	
  

Privacy	
  &	
  Silence	
  

“We	
  cling	
  to	
  stereotypes	
  that	
  jusFfy	
  what	
  we	
  know	
  is	
  wrong.	
  Children,	
  checkbook,	
  
access	
  to	
  housing	
  are	
  used	
  as	
  weapons...,	
  outrageous	
  but	
  before	
  you	
  all	
  came	
  along	
  it	
  
was	
  acceptable.	
  
	
  
People	
  ask	
  why	
  I	
  am	
  involved.	
  	
  Was	
  my	
  mother	
  a	
  vicFm?	
  Someone	
  I	
  knew?	
  I	
  got	
  so	
  
deeply	
  involved	
  because	
  of	
  my	
  father.	
  He	
  said	
  the	
  cardinal	
  sin	
  is	
  abuse	
  of	
  power.	
  
	
  
At	
  its	
  core,	
  this	
  work	
  is	
  about	
  abhorring	
  the	
  abuse	
  
of	
  power.“	
  
hop://www.msnbc.com/node/555266	
  

Power	
  &	
  Control	
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“There	
  are	
  three	
  goals	
  of	
  this	
  work:	
  Make	
  streets	
  and	
  homes	
  safe;	
  
Given	
  vicFms	
  a	
  safe	
  way	
  out;	
  and	
  Fundamentally	
  change	
  our	
  culture.	
  
	
  
In	
  1994,	
  to	
  give	
  women	
  back	
  control,	
  we	
  insisted	
  on	
  including	
  a	
  civil	
  
rights	
  clause...this	
  is	
  about	
  accountability.	
  And	
  now,	
  this	
  summer	
  we	
  
will	
  be	
  hosFng	
  civil	
  rights	
  and	
  equal	
  protecFon	
  for	
  women	
  	
  
conference.	
  This	
  is	
  about	
  changing	
  our	
  culture.”	
  

hop://www.msnbc.com/node/555266	
  

Culture	
  of	
  Violence	
  

“It's	
  about	
  creaFng	
  supporFng	
  environments	
  for	
  children,	
  gepng	
  men	
  to	
  rethink	
  
what	
  it	
  means	
  to	
  be	
  a	
  man.	
  	
  And	
  it's	
  health.	
  We	
  know	
  the	
  stress	
  is	
  toxic	
  everything	
  
in	
  your	
  body.	
  	
  
	
  
What	
  do	
  men	
  in	
  prison	
  have	
  in	
  common?	
  It's	
  not	
  ethnicity	
  it's	
  that	
  they	
  can't	
  read	
  
and	
  they	
  witnessed	
  violence	
  as	
  children.”	
  	
  
	
  
	
  
hop://www.msnbc.com/node/555266	
  

Narrow	
  DefiniFons	
  of	
  Masculinity	
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“VAW	
  it's	
  not	
  a	
  cultural	
  norm.	
  	
  The	
  president	
  and	
  I	
  agree.	
  	
  A	
  country	
  or	
  culture,	
  
when	
  they	
  engage	
  in	
  forms	
  of	
  abuse	
  -­‐that's	
  not	
  culture	
  -­‐that	
  is	
  violence.	
  When	
  they	
  
shut	
  down	
  access	
  to	
  health,	
  keep	
  girls	
  out	
  of	
  school,	
  it's	
  not	
  only	
  wrong	
  it	
  is	
  
destrucFve	
  to	
  society.	
  Our	
  leadership	
  maoers…	
  
	
  
Show	
  me	
  your	
  budget	
  and	
  I'll	
  tell	
  you	
  what	
  you	
  value.	
  	
  	
  
	
  
Don't	
  tell	
  me	
  you	
  value	
  women.	
  Show	
  me.”	
  
	
  
hop://www.msnbc.com/node/555266	
  

Limited	
  Roles	
  for	
  Women	
  

“The	
  things	
  you	
  do,	
  it	
  gives	
  hope	
  to	
  women	
  around	
  the	
  world.	
  	
  	
  
	
  

	
  The	
  power	
  of	
  example	
  is	
  profound.”	
  	
  
	
  
	
  
	
  
hop://www.msnbc.com/node/555266	
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“THE	
  IDEAS	
  OF	
  	
  

ONE	
  GENERATION	
  	
  

BECOME	
  THE	
  	
  

INSTINCTS	
  	
  

OF	
  THE	
  NEXT.”	
   D.H.	
  Lawrence	
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•  Yearly	
  domesFc	
  violence	
  rates	
  dropped	
  64%	
  	
  
	
  from	
  1993	
  to	
  2010.	
  

	
  
•  The	
  number	
  of	
  individuals	
  killed	
  by	
  an	
  inFmate	
  

partner	
  declined	
  26%	
  for	
  women	
  and	
  48%	
  for	
  
men	
  from	
  1993	
  to	
  2012.	
  	
  

hops://www.whitehouse.gov/sites/default/files/docs/vawa_20_report_final.pdf	
  

	
  

hop://www.bloomberg.com/graphics/2015-­‐pace-­‐of-­‐social-­‐change/	
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Spectrum	
  of	
  PrevenFon	
  

Of	
  the	
  following	
  selected	
  levels	
  of	
  the	
  Spectrum	
  
of	
  Preven/on,	
  which	
  are	
  you	
  currently	
  MOST	
  
focused	
  on	
  in	
  your	
  work?	
  

A.  Individual	
  skill-­‐building	
  and/or	
  community	
  educaFon	
  

B.  EducaFng	
  providers	
  

C.  Fostering	
  coaliFons	
  and	
  networks	
  

D.  Changing	
  organizaFonal	
  pracFces	
  and/or	
  influencing	
  
policy	
  and	
  legislaFon	
  

Feedback	
  QuesFon	
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Spectrum	
  of	
  PrevenFon	
  

SafePlace's	
  Expect	
  Respect	
  Program	
  engages	
  youth,	
  
parents,	
  schools	
  and	
  communiFes	
  in	
  building	
  healthy	
  

teen	
  relaFonships	
  and	
  prevenFng	
  daFng	
  abuse	
  

Expect	
  Respect	
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Media	
  Literacy	
  

Media	
  Literacy	
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Sound	
  
RelaFonships	
  

	
  
Evaluate	
  the	
  	
  
nutriFonal	
  
value	
  of	
  the	
  
music	
  you	
  
listen	
  to!	
  

Boston,	
  MA	
  

Start	
  Strong	
  

Spectrum	
  of	
  PrevenFon	
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New	
  York,	
  NY	
  

HarassmenFFs	
  Chalk	
  Walk	
  

PrevenFon	
  Works	
  

Are	
  there	
  other	
  
examples	
  of	
  individual	
  	
  
skills	
  &	
  knowledge	
  or	
  
community	
  educaFon	
  
that	
  you	
  know	
  of?	
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Janell	
  Regimbal,	
  	
  
Vice	
  President,	
  Children's	
  Services	
  
at	
  Lutheran	
  Social	
  Services	
  of	
  

North	
  Dakota	
  

hop://www.lssnd.org/welcome.html	
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hop://www.lssnd.org/welcome.html	
  

hop://www.lssnd.org/welcome.html	
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hop://www.lssnd.org/welcome.html	
  

hop://www.lssnd.org/welcome.html	
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hop://www.lssnd.org/welcome.html	
  

hop://www.lssnd.org/welcome.html	
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hop://www.lssnd.org/welcome.html	
  

hop://www.lssnd.org/welcome.html	
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hop://www.lssnd.org/welcome.html	
  

www.preventioninstitute.org	



Spectrum	
  of	
  PrevenFon	
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Gainesville,	
  FL	
  

•  Built	
  trust	
  and	
  
made	
  the	
  case	
  to	
  
faith	
  community	
  	
  

•  Tailored	
  seminars	
  
and	
  handbook	
  on	
  
healthy	
  
relaFonships	
  and	
  
families	
  Peaceful Paths 

Peaceful	
  Paths	
  

Spectrum	
  of	
  PrevenFon	
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Todd	
  County,	
  SD	
  

National Indian Child Welfare Association 

Youth	
  Development	
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Dan	
  Lebowitz	
  and	
  Jarrod	
  Chin,	
  
The	
  Center	
  for	
  the	
  Study	
  of	
  Sport	
  in	
  Society	
  	
  

at	
  Northeastern	
  University	
  

hop://www.northeastern.edu/sporFnsociety/	
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hop://www.northeastern.edu/sporFnsociety/	
  

hop://www.northeastern.edu/sporFnsociety/	
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hop://www.northeastern.edu/sporFnsociety/	
  

hop://www.northeastern.edu/sporFnsociety/	
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hop://www.northeastern.edu/sporFnsociety/	
  

hop://www.northeastern.edu/sporFnsociety/	
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Are	
  there	
  other	
  	
  
examples	
  of	
  	
  

educaFng	
  providers	
  or	
  
fostering	
  coaliFons	
  &	
  

networks	
  	
  
that	
  you	
  know	
  of?	
  

PrevenFon	
  Works	
  

Spectrum	
  of	
  PrevenFon	
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•  Create	
  family-­‐
friendly	
  spaces,	
  
train	
  museum	
  staff	
  
to	
  support	
  parents	
  

•  Improve	
  customer	
  
service	
  and	
  prevent	
  
family	
  violence	
  	
  

Ramsey	
  County,	
  MN	
  

Wakanheza	
  Project	
  

Monsoon	
  United	
  Asian	
  Women	
  

•  Offer	
  Groups	
  for	
  Fathers	
  
and	
  Children	
  

•  Increase	
  CollaboraFons	
  
with	
  Groups	
  that	
  are	
  
Focused	
  on	
  Men	
  and	
  Boys	
  

Des	
  Moines,	
  IA	
  

hop://muawi.org/	
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Minnesota	
  

Voices	
  From	
  the	
  Gap	
  

Spectrum	
  of	
  PrevenFon	
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•  CerFfied	
  teachers	
  and	
  
high	
  standards	
  

•  Integrated	
  into	
  K-­‐12	
  
public	
  school	
  budget	
  

•  Partnerships	
  with	
  non-­‐
profit	
  and	
  private	
  
enFFes	
  

Oklahoma	
  

Universal,	
  High-­‐Quality	
  Pre-­‐K	
  

Peace	
  Over	
  Violence	
  

Youth	
  Leadership	
  &	
  MobilizaFon:	
  

•  Share	
  Experiences	
  and	
  
PerspecFves	
  

•  Hold	
  Decision	
  Making	
  
Roles	
  

•  Highlighted	
  as	
  Leaders	
  

Los	
  Angeles,	
  CA	
  

Challenging	
  Power	
  &	
  Control	
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Kids Rethink New Orleans Schools 

Kids Rethink New Orleans Schools 

New	
  Orleans	
  

Rethink	
  

PrevenFon	
  Works	
  

Are	
  there	
  other	
  	
  
examples	
  of	
  	
  

changing	
  organizaFonal	
  
pracFce	
  or	
  influencing	
  
policy	
  &	
  legislaFon	
  	
  
that	
  you	
  know	
  of?	
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Data	
  &	
  EvaluaFon	
  Shape	
  the	
  Spectrum	
  

THE SYNERGY 
OF THE 

SPECTRUM OF 
PREVENTION 
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Of	
  the	
  following	
  selected	
  levels	
  of	
  the	
  Spectrum	
  
of	
  Preven/on,	
  in	
  which	
  would	
  you	
  be	
  MOST	
  
interested	
  in	
  expanding	
  your	
  focus?	
  

A.  Individual	
  skill-­‐building	
  and/or	
  community	
  educaFon	
  

B.  EducaFng	
  providers	
  

C.  Fostering	
  coaliFons	
  and	
  networks	
  

D.  Changing	
  organizaFonal	
  pracFces	
  and/or	
  influencing	
  
policy	
  and	
  legislaFon	
  

Feedback	
  QuesFon	
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Does this help reach the goal 

of equity & respect  
for women and men? 

Bud	
  Light	
  Pulls	
  Label	
  With	
  Message	
  That	
  
Sparked	
  Backlash,	
  	
  April	
  2015	
  

hop://www.npr.org/blogs/thetwo-­‐way/2015/04/29/403030019/bud-­‐light-­‐pulls-­‐label-­‐with-­‐message-­‐that-­‐sparked-­‐backlash?
utm_source=facebook.com&utm_medium=social&utm_campaign=thirteenseven&utm_term=artsculture&utm_content=20150429	
  

Norms	
  	
  
Change!	
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Photo	
  credit:	
  Emily	
  Barney	
  

www.preventioninstitute.org 

Tools	
  

www.preven9onins9tute.org/publica9ons	
  

Sexual	
  Violence	
  and	
  the	
  	
  
Spectrum	
  of	
  PrevenFon	
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www.preven9onins9tute.org/publica9ons	
  

Transforming	
  CommuniFes	
  to	
  Prevent	
  
Child	
  Sexual	
  Abuse	
  &	
  ExploitaFon	
  

	
  

hop://www.nsvrc.org/publicaFons/nsvrc-­‐prevenFon-­‐
assessment-­‐year-­‐2-­‐report-­‐innovaFons-­‐prevenFon	
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PrevenFng	
  InFmate	
  Partner	
  and	
  
Sexual	
  Assault	
  Violence	
  Against	
  

Women	
  

221 Oak Street 
Oakland, CA 94607 
Tel: (510) 444-7738 

annie@preventioninstitute.org 

www.preventioninstitute.org 

Follow us on: 
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PreventConnect	
  
1215	
  K	
  Street	
  
Suite	
  1850	
  
Sacramento	
  CA	
  
95814	
  

Website:	
  preventconnect.org	
  

Email:	
  info@preventconnect.org	
  

Email	
  Group:	
  

preventconnect.org/email-­‐group	
  

eLearning:	
  learn.preventconnect.org	
  

Wiki:	
  wiki.preventconnect.org	
  

preventconnect.org/Facebook	
  

preventconnect.org/TwiQer	
  

preventconnect.org/Flickr	
  

preventconnect.org/YouTube	
  

preventconnect.org/LinkedIn	
  

preventconnect.org/Pinterest	
   107	
  


