
The	web	conference	will	begin	soon!	



PreventConnect	
1215	K	Street	
Suite	1850	
Sacramento	CA	
95814	

Website:	preventconnect.org	

Email:	info@preventconnect.org	

Email	Group:	

			preventconnect.org/email-group	

eLearning:	learn.preventconnect.org	

Wiki:	wiki.preventconnect.org	

preventconnect.org/Facebook	

preventconnect.org/Twitter	

preventconnect.org/Flickr	

preventconnect.org/YouTube	

preventconnect.org/LinkedIn	

preventconnect.org/Pinterest	

		



•  Raise	hand	
•  Text	chat	&	private	chat	
•  PowerPoint	slides	
•  Polling	questions	
•  Phone	
•  Closed	captioning	
•  Web	conference	guidelines	

Please	send	a	private	chat	message	for	help.		
	

Call iLinc Technical Support at 800.799.4510. 

How	to	use	this	technology	



PreventConnect	
•  Domestic	violence/intimate	partner	violence	
•  Sexual	violence	
•  Violence	across	the	lifespan,	including	child	
sexual	abuse	

•  Prevent	before	violence	starts	
•  Connect	to	other	forms	of	violence	&	
oppression	

•  Connect	to	other	prevention		
practitioners	



March	13,	2018	
11am-12:30pm	PT;	2pm-3:30pm	ET	

PreventConnect is a national project of the California Coalition Against Sexual Assault sponsored by U.S. Centers for 
Disease Control and Prevention. The views and information provided in this web conferences do not necessarily 
represent the official views of the U.S. government, CDC or CALCASA. 



Objectives	

•  Explore	how	the	national	dialogue	around	
sexual	harassment	and	assault	has	impacted	
prevention	work	

•  Identify	new	voices	and	sectors	to	partner	
with	to	advance	sexual	and	domestic	violence	
prevention	

•  Engage	in	a	candid	discussion	on	moving	
people	to	action	



#MeToo:	2006	



#MeToo:	2017	





2018:	#TimesUp	





“So	I	want	all	the	girls	watching	here	and	

now	to	know	that	a	new	day	is	on	
the	horizon!	
	
And	when	that	new	day	finally	dawns,	it	will	
be	because	of	a	lot	of	magnificent	women,	
many	of	whom	are	right	here	in	this	room	
tonight,	and	some	pretty	phenomenal	men,	
fighting	hard	to	make	sure	that	they	

become	the	leaders	who	take	us	to	
the	time	when	nobody	ever	
has	to	say	'Me	Too'	again.”	
	
Oprah	Winfrey,	January	7,	2018	
	



http://www.sacbee.com/opinion/california-forum/
article182173646.html	
	





https://www.sfchronicle.com/opinion/openforum/
article/How-we-all-together-can-build-a-future-
from-12414346.php	
	



https://www.huffingtonpost.com/entry/its-a-critical-time-to-
support-survivors-of-sexual_us_5a2046c6e4b02edd56c6d7ae	
	



http://www.pbs.org/show/metoo-now-what	
	



http://
www.preventconnect.org/
2018/02/a-national-study-
on-sexual-harassment-and-
assault/	
	

February	2018	



How	has	#MeToo	
and	#TimesUp	

impacted	your	work	
to	prevent	sexual	
and	domestic	
violence?	

Text	Chat	



#MeToo,	#TimesUp,	and	Prevention	





Natalie	Saing	
Ending	Gender-Based	Violence	Coordinator	

New	Mexico	Asian	Family	Center		
New	Mexico	



Prevention	Work	

Tea	Talks	
•  Asian	men’s	group	
centered	on	unpacking	
masculinity	

•  Monthly	meetings	
•  Centered	on	providing	
tea	

•  Next	meeting	will	be	a	
hike!	

•  Pivoting	focus	to	more	
first	generation	Asian	
American	men		

Resting	Circles	
•  Asian	women’s	group	for	
survivors	–	intentional	
space	for	bodywork,	
breath	work,	journaling	

•  Weekly	meeting	in	the	
open	space	at	our	office	

•  Elements	of	each	session	
include	joy,	laughter,	
community,	resting,	and	
healing		



Influence	of	#MeToo	&	#TimesUp	

Tea	Talks	
•  Discussions	of	Aziz	
Ansari	allegations	
led	to	nuanced	
understanding	of	
affirmative	
consent,	Asian	
masculinity,	media	
visibility	

Resting	Circles	
•  Demographic	of	#MeToo	
is	different	than	our	
clients	(language	access,	
culture,	immigration	
status,	race)	

•  Affect	remains	to	be	seen	
in	our	communities	–	
resistance	has	taken	
place	long	before	
#MeToo	



In	the	Future	

Tea	Talks	
•  Building	capacity	in	
participants	to	be	
messengers	in	their	
own	communities	

•  Data	collection	led	
by	boys	and	men	of	
color	to	inform	
research	

Resting	Circles	
•  Survivor-led,	survivor-
instructed	

•  May	take	up	different	
forms	of	healing	such	as	
poetry,	storytelling,	and	
cooking	



Juliette	Grimmett	
Founder	

	Chrysalis	Network	
North	Carolina	





Multilevel Prevention Work 
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Multilevel Prevention Work 
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Influence of  #MeToo 
1)   Content Shift 
2)  Relationships 
3)  Holistic 
4)  Intersectionality 
5)  Sense of Immediacy 



Where I Hope the Work Goes 

Moving	From	Have	To	to	Want	To	



Marsela	Rojas	
	Sexual	Assault	Advocate	&	Prevention	Coordinator	

El	Programa	Hispano	Catolico,	Project	UNICA	
Oregon	



Prevencion	de	Agresion	Sexual	(Pas)	

•  SUN	Program	
•  Latinx	youth	
•  Bilingual	+	
bicultural	

•  Culturally	specific	+	
anti-oppressive	
frameworks	

•  Community	events	
+	field	trips	

		



#MeToo	&	#TimesUp	

•  Tarana	Burke	+	Black	
feminism	

•  Celebrity	status	and	
co-option	

•  What	does	solidarity	
look	like	between	
black	and	brown	
communities?		

		



Hope	for	the	Future	

•  Policy	change	
•  Trauma-informed	
schools	

•  Youth-centered	activism	
and	leadership	

•  Support	ALL	youth	and	
challenge	respectability	
politics	(Black	Lives	
Matter	youth	and	youth	
organizing	against	gun	
violence)	

		



How	have	you	been	
able	to	move	

towards	community-
level	solutions	to	
prevent	sexual	and	
domestic	violence?		

Text	Chat	



	
	

Haleigh	Harold	
Coordinator	of	Prevention	

Metropolitan	Organization	to	Counter	Sexual	Assault	
Missouri	

	
	



MOCSA	Prevention	
Middle	School	
•  Green	Dot	Middle	School	program	
•  MOCSA	Strength	Clubs	
•  Leadership	Summit	

High	School	
•  Agent	of	Change	
•  Prevention	Project	

– Design,	budget,	pitch,	implement,	
evaluate	



#MeToo	&	#TimesUp	
•  We	felt	the	shift	coming	

•  Increased	support	and	demand	

•  Proactive	parents	

•  Increased	credibility	



Pushing	Forward	

•  Increase	funding	for	
prevention	

•  Reach	more	students	



Pushing	Forward	

HIGH 
SCHOOL



	
Amanda	M.	Bastiani	

Associate	Director	of	Violence	Prevention	
The	College	of	Saint	Rose	

New	York	
	



HOME.	OF	KEEPING	OUR		
COMMUNITY	SAFE.	



Social	Media	for	Cultural	Change	



Social	Media	for	Cultural	Change	



Moving	Forward	
	
•  Re-education	program	

–  Education	sanctions	for	misconduct	charges	
–  Responding	to	culture,	risky	behaviors,	targeted	training	

•  Escalation	workshop	
–  Film-based	workshop	with	guided	discussion	on	recognizing	
abusive	behaviors	

–  Completed	training	for	all	residence	life	staff,	student	athletes,	
coaches,	and	staff	2017-2018,	with	plans	to	expand	in	2018-19	

•  Increase	prevention	education	programming	
–  Healthy	masculinity/gender	norms,	middle/high	school	
students,	international	students	and	minority	groups,	victim-
centered/trauma-informed	student	and	employee	training,	
sexual	harassment	in	the	workplace	training	for	student	
internships,	technology	and	media	influence	

		



Ariella	Neckritz	
Prevention	Programs	Manager	
Jewish	Women	International	

Washington,	DC.	



Prevention	Approach	
Change	the	Culture	is	a	multi-faceted	holistic	program	
that	promotes	the	health	and	well-being	of	students	
through	an	exploration	of	rape	culture	with	the	goal	of	
changing	attitudes,	supporting	survivors,	empowering	
women,	and	engaging	men	as	allies.		

•  Culturally	competent	
•  Multi-faceted	
•  Customizable		
•  Student	Centered	
•  Addressing	Root	Causes	
•  Engaging	Men	and	Boys		



Partners	
•  National	Greek	Life	
Organizations	
–  Zeta	Beta	Tau	
–  Sigma	Delta	Tau	

•  Faith	Communities	
–  Campus	Hillels	
–  Youth	Groups	
–  Schools	
– Domestic	Violence	
Organizations	

–  Location	Specific	Religious	
Communities	



Impact	of	#MeToo	and	#TimesUp	

•  Increased	demand	for	prevention	
programming	

•  Greater	awareness	of	sexual	assault	and	
harassment	

•  Heightened	worry	and	defensiveness	from	
men	

•  More	survivors	coming	forward	and	
sharing	their	stories	

•  Further	discussion	of	community	
complicity	and	accountability	



Vision	

•  Co-create	programming	with	youth	
•  Promote	healthy	masculinity	
•  Uplift	positive	norms	
•  Focus	on	modeling	and	centering	respectful	
behaviors	and	attitudes	

•  Identify	more	community	access	points	
•  Increase	culturally	competent	prevention	
resources	



DeeAnn	Alcantara-Thompson	
Transformative	Justice	&	Prevention	Coordinator	

Coalition	Ending	Gender-Based	Violence	
Washington	



What’s	Possible…	

		



Famous	feminist	men	and	their	
friends	breaking	my		

•  Louis	CK	&	Sarah	Silverman	
•  Aziz	Ansarai	&	Lena	Waith	



Building	Skills	

•  Really	commit	to	people,	even	people	that	
cause	harm…	

•  Accountability	
•  Boundaries		



Building	Skills	

•  Nwnetwork.org	Relationship	Skills	Class	
•  APIchaya.org	Transformative	Justice	and	

Community	Organizing	work	
•  Creative-Interventions.org	

http://
www.survivedandpunishe
d.org/sp-toolkit.html	
	



Brittany	Eltringham	
Community	Engagement	Coordinator	

HopeWorks	
Maryland	





Aziz	Ansari	at	the	2018	Golden	
Globe	Awards	wearing	a	

#TimesUp	pin	



Only	“Bad”	
Men	Rape	

“Good”	Men	
Don’t	Rape	



We	focus	on	NORMALIZATION,	or	what	is	
considered	normal,	and	move	from	that	
place	
•  Either/Or	thinking	does	not	serve	
us..Binaries	do	not	serve	us…	

•  Our	impact	is	greatest	when	we	move	
from	the	extremes,	to	every	thing	and	
every	one,	that	exists	in	between	

•  Both/And	



Rus	Funk	
Consultant/Activist	

Steering	Committee	of	the	North	American	MenEngage	Network	
Kentucky	



Some	Current	Efforts	
•  TA to the Nebraska Coalition on community-

based Engaging Men Efforts 
•  What’s Wrong with This Picture  a multi-

pronged effort to engage men in examining the 
impact of viewing pornography 

•  We’re Not Buying it  a Public-prevention 
campaign for men to combat Commercial Sexual 
Exploitation 

•  Healthy Boys Project  Creating cultures to 
promote healthy boy development in K – 6 
grades 

•  “Recovering Masculinities”  Integrating healthy 
masculinity content into addictions recover 
programs 



#MeToo’s	Impact	on	My	Work	
•  Reinforced	that	sexual	harassment	and	sexual	
assault	are	normal	experiences	for	women	

•  If	it	is	normal	for	women,	then	it	has	to	be	
normal	for	men	too	

•  Exploring	how	men	contribute	to	
environments	that	support	other	men	to	
perpetrate	sexual	harassment	or	sexual	
assault	
– Moving	men	to	action	
– Moving	action	to	policy	



Next	Steps	
•  An	“un-panel”	featuring	5	men	from	different	
sectors	including	a	school	board	member,	a	
city	council	member,	a	minister,	Title	IX	
coordinator	and	more	

•  Series	of	community	conversations	to	illicit	
men’s	roles	in	preventing	sexual	harassment	
and	sexual	assault	

•  Comprehensive	plan	to	prevent	sexual	
harassment	and	sexual	assault	in	Louisville	

•  More	intentionally	intersectional	activism		



Men	Supporting	#MeToo:	
Taking Action to the Next Level	

For	further	information:		namen.menengage.org	

Please	join	us	for		
A	Four	Part	Educational	Webinar	Series	
	

Dates	
1.	Thu	April	12	;	3	–	4:30pm		
2.	Thu	April	26	;	3	–	4:30pm		
3.	Thu	May	10	;	3	–	4:30pm		
4.	Thu	June	14	;	3	–	4:30pm		



How	do	we	approach	
ending	perpetration	

of	sexual	and	
domestic	violence?		

Text	Chat	



Andrea	Pearce	
Ralph	A.	Abascal	Law	Fellow	

California	Rural	Legal	Assistance,	Inc.	
California	



Addressing	Sexual	Harassment	and	Violence	in	the	
Agricultural	Industry	of	California’s	Central	Valley	
Outreach	and	Community	
Education	
•  “Trabaje	Libre	de	Acoso	
Sexual”	presentation	to	
agricultural	workers	

•  “Assisting	Victims	of	Sexual	
Harassment”	presentation	
to	organizations	providing	
services	to	agricultural	
workers	

•  Trifolds:	“Trabaje	Libre	de	
Acoso	Sexual”	and	“Work	
Free	from	Sexual	
Harassment”	

•  Radio	appearances		









Targeting	Outreach	
Efforts	in		

California’s	Central	
Valley		

½	of	California’s	
Agricultural	Workforce	is	
the	San	Joaquin	Valley	
	
San	Joaquin	Valley	
Counties	
•  San	Joaquin	
•  Stanislaus	
•  Merced	
•  Madera	
•  Fresno	
•  Kings		
•  Tulare	
•  Kern	

	
Source:	UC	Davis,	California	Farm	Labor:	2016	

Available	at:	
https://arefiles.ucdavis.edu/uploads/filer_public/00/f3/00f3fc4e-0d18-43e7-9e13-
c69c959b908a/martincafarmlabor2016.pdf	
	

	





#MeToo	and	#TimesUp	

•  Interest	in	the	topic	–	more	interest	to	provide	
presentations	

•  Seizing	the	opportunity	to	provide	outreach	
•  Momentum	and	energy	to	come	forward	
•  Working	with	#TimesUp	Legal	Defense	Fund	
•  Opportunity	for	organization	and	clients	to	
create	long-lasting	change	



Looking	to	the	Future	

•  History	of	successfully	advocating	for	women	
against	sexual	harassment	in	the	workplace	

•  Advocacy	for	Farmworker	Protection	Bill	
(Farm	Labor	Contractor	requirements)	

•  Continue	to	provide	services	to	agricultural	
workers	and	presentations	

•  Train	community	workers	to	provide	
presentations	

http://www.crla.org/special-edition-women-
who-win	



	
Meg	Stone	

Executive	Director	
IMPACT	Boston,	an	affiliate	of	Triangle	

Massachusetts	
	



IMPACT’s	Work	
IMPACT	programs	give	people:	
•  Tools	they	can	use	to	stay	safe	in	the	moment	of	
violence	
– Feminist	Empowerment	Self-Defense	
– Bystander	Skills	(focus	on	neurobiology	&	
physiological	stress	response)	

•  Organizational	Strategies	to	Prevent	Sexual	Abuse	
– Disability	Service	Organizations	and	Schools	



•  Collaborating	with	disability-specific	systems	
to	create	a	Child	Sexual	Abuse	Prevention	&	
Response	Plan	



Making	Sexual	Abuse	Prevention	
Mission-Based	

•  Process	starts	with	a	clear	definition	of	the	
organization’s	culture,	values	&	expectations	

•  Actively	challenge	ableism	&	acknowledge	
ableism	in	special	education	systems	

•  Choice	and	consent	for	touch	are	built	into	
official	policies	

	
•  Skills	&	institutional	support	for	constructive	
challenge	



Making	CSA	Prevention	Relevant	to	High-
Stress	School	Environments	

•  Creating	teams	that	are	
trusting	and	cohesive	
enough	to	grapple	with	the	
complexities	of	sexual	
abuse	

•  …but	not	so	loyal	that	they	
fail	to	act	when	coworkers	
abuse	power	or	violate	
students’	boundaries	



Challenges	&	Opportunities	of	the	
#MeToo	Era	

•  Increased	awareness	of	organizational	liability	
for	inaction	around	sexual	abuse	

	
•  Maintaining	a	social	justice	focus	in	
organizational	prevention	

•  Connecting	empowerment	self-defense	to	
systemic	change	

	
	Individual	resistance													Collective	resistance		

	



	

Mary	Iannone	
Program	Manager	
Breakthrough	
New	York	

	



	
	

“Human	rights	start	with	you.”		



Culture	Change	

	
Interrupt  

 
 

Disrupt	

x x 

✓ ✓



Culture	Change	

	
 
 

IDENTIFY the harmful norms and practices 

⇩ 

ARTICULATE how exactly these norms and practices lead to harm 

⇩ 

DETERMINE where YOU can disrupt and transform  

⇩ 

CREATE your theory of change 

⇩ 

TAKE ACTION to transform the harm and the culture 



Action	Lab	



What’s	Next?		

www.belahs.org 
 



	
	

Rebecca	Moore	
Community	Prevention	Specialist	
Council	on	Domestic	Abuse,	Inc.	

Indiana	
	
	



CODA’s	Education	Services	
•  Boundaries	
•  40	Developmental	Assets	
•  SSNRE’s	
•  Small	Moments	
•  Equality	vs	Equity	and	Privileges	
•  Self	Care,	Self	Esteem,	Self	Growth	
•  Mental	Health	First	Aid	
•  Bystander	Intervention	
•  Digital	and	Social	Media	Safety	

		



What	is	CODA’s	role?		
To	build	a	COLLECTIVE	WE!		

		



CODA’s	Goals	for	2018	
•  Increase	presence	in	the	community	
•  Offer	Healthy	Relationship	training	to	
professionals	

•  Hold	a	Youth	Council	Summit	
•  Strengthen	and	create	new	community	
partnerships	

•  Bring	more	awareness	to	the	community		

		



What	should	our	
next	steps	be?		

Text	Chat	



PreventConnect	
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