


Getting	Started	on	Supporting	Economic	Opportunity	
for	Sexual	and	Domestic	Violence	Prevention	

Welcome,	
This	Web	Conference	

Will	Begin	Soon	



Meet	the	PreventConnect	team	

Ashleigh	Klein-Jimenez,	
she/her/hers	

Project	Manager	

Tori	VandeLinde,	
she/her/hers	

Training	&	Technical	
Assistance	Specialist	



PreventConnect	
1215	K	Street	
Suite	1850	
Sacramento	CA	
95814	

Website:	preventconnect.org	

Email:	info@preventconnect.org	

Email	Group:	

			preventconnect.org/email/	

eLearning:	learn.preventconnect.org	

Wiki:	wiki.preventconnect.org	

preventconnect.org/Facebook	

preventconnect.org/Twitter	

preventconnect.org/Flickr	

preventconnect.org/YouTube	

preventconnect.org/LinkedIn	

preventconnect.org/Pinterest	



•  Text	chat	&	private	chat	
•  PowerPoint	slides	
•  Polling	questions	
•  Phone	
•  Closed	captioning	
•  Web	conference	guidelines	

Please	send	a	private	chat	message	for	
help.		
	

Contact Adobe Connect support at 
https://helpx.adobe.com/adobe-connect/
connect-support.html 

How	to	use	this	technology	



PreventConnect	
•  Domestic	violence/intimate	partner	violence	
•  Sexual	violence	
•  Violence	across	the	lifespan,	including	child	
sexual	abuse	

•  Prevent	before	violence	starts	
•  Connect	to	other	forms	of	violence	&	
oppression	

•  Connect	to	other	prevention		
practitioners	



From	a	Cycle	of	Violence	to	a	Culture	
of	Safety	and	Equity	

January	17:	From	Foundations	to	Innovations:	Applying	a	public	health	approach	to	preventing	
sexual	and	domestic	violence	
	
February	28:	How	to	Build	Organizational	Capacity	to	Support	Sexual	and	Domestic	Violence	
Prevention	
	
March	28:	Toward	Gender	Equity:	Supporting	healthy	masculinities	for	sexual	and	domestic	
violence	prevention	
	
May	16:	Addressing	Access	to	Alcohol	and	Alcohol	Environments	for	Sexual	and	Domestic	
Violence	Prevention	
	
June	20:	Community-level	indicators:	Advancements	in	evaluating	sexual,	domestic	and	other	
forms	of	violence	prevention		
	
July	18:	Participatory	action	in	schools:	Improving	school	climate	and	safety	in	K-12	schools	for	
sexual	and	teen	dating	violence	prevention	
	
August	15:	Culturally-informed	prevention:	Preventing	sexual	and	domestic		
violence	in	communities	of	color		
	
September	19:	Centering	the	margins:	Advancing	health	equity	for	sexual	and		
domestic	violence	prevention	



From	a	Cycle	of	Violence	to	a	Culture	
of	Safety	and	Equity	

October	31:	Fostering	School	Environments	that	Prevent	Teen	
Dating	Violence	and	Sexual	Harassment		
	
November	28:	Getting	Started	on	Supporting	Economic	
Opportunity	for	Sexual	and	Domestic	Violence	Prevention	
	
December	19:	Social	norms	change	as	a	prevention	strategy	
	
	
	





November	28,	2018	
10:30am-12pm	PT;	1:30pm-3	pm	ET	

Getting	Started	on	Supporting	Economic	Opportunity	
for	Sexual	and	Domestic	Violence	Prevention	

PreventConnect is a national project of the California Coalition Against Sexual Assault sponsored by U.S. Centers for 
Disease Control and Prevention. The views and information provided in this web conferences do not necessarily 
represent the official views of the U.S. government, CDC or CALCASA. 



Prevention	Institute	Team	

Alisha	Somji,		
she,	her,	hers	

Associate	Program	Manager	

Abena	Asare,	
she/her/hers	

Program	Assistant	



Objectives	

Identify	the	roles	that	sexual	and	domestic	
violence	practitioners	are	starting	to	take	to	
strengthen	economic	supports	for	families.	

Describe	real-world	examples	of	how	practitioners	
and	advocates	are	partnering	with	other	sectors	to	
support	economic	opportunity.	

Engage	in	a	dialogue	on	how	to	deal	with	push	
back	that	supporting	economic	opportunities	is	
beyond	the	sexual	and	domestic	violence	
prevention	“lane.”	



Movements	for	Economic	Justice	

Paid	Family	Leave	 One	Fair	Wage	(ROC	United)	

Hotel	workers	 Domestic	workers	



CDC	Technical	Packages	

Strategy:	Strengthen	Economic	Supports	for	Women	and	Families		



Economic	security		
•  Depends	on:	

•  Women’s	access	to	full	and	
equal	workforce	participation	

•  Comparable	salaries	
•  Income	generating	options	
•  Work	supports	like	affordable	
quality	child	care	or	paid	family	
and	medical	leave		

•  These	supports	contribute	to:	
•  Family	stability		
•  Decreases	in	gender	inequality		



Closing	the	Wealth	Gap	

https://womenswealthgap.org/	
	

Addressing	the	gender	
income	gap	is	part	of	
the	solution	to	building	
women’s	economic	
security,	but	it	is	not	

enough.		



About	our	guests	from	Ohio	

Rebecca	Cline	
(she/her/hers)	
Prevention	Programs	Director	
Ohio	Domestic	Violence	Network	
	
	
	

Erin	Ryan	
(she/her/hers)	
Managing	Director	
The	Ohio	Women’s	Public	
Policy	Network	



Working	together	to	build	a	bigger	tent	that	will	
support	an	increase	in	minimum	wage	to	

$15.00	/	hour	by	or	before	2023	
Working	to….	
•  Build	Coalition	
•  Produce	public	policy	
briefs	

•  Enact	other	wage	
earner	supports	such	as	
paid	leave	

•  Evaluate	effectiveness	
of	our	efforts	

•  Reduce	societal	income	
inequity,	a	risk	factor	
for	perpetration	and	
victimization	of	IPV	

	
	



Working	together	to	build	a	bigger	tent	that	will	
support	an	increase	in	minimum	wage	to	

$15.00	/	hour	by	or	before	2023	
Working	to….	
•  Build	Coalition	
•  Produce	public	policy	
briefs	

•  Enact	other	wage	
earner	supports	such	as	
paid	leave	

•  Evaluate	effectiveness	
of	our	efforts	

•  Reduce	societal	income	
inequity,	a	risk	factor	
for	perpetration	and	
victimization	of	IPV	

	
	



What	are	some	
priority	issue	areas	
related	to	economic	
stability	in	your	

community	or	state	
that	are	gaining	
momentum?	

Text	chat	question	



Contextualizing	the	issue	

Lack	of	
Economic	
opportunity	

in	
communities		

Toxic	
Stress	

Infant	
mortality		

Multiple	
forms	of	
violence	

Additional	
health	and	
safety	
issues		



Contextualizing	the	issue	in	Ohio	
•  Women	–	particularly	
women	of	color	–face	
substantial	barriers	to	
achieving	economic	
self-sufficiency	

–  Nearly	7	in	10	minimum	wage	workers	are	women,	and	women	of	
color	represent	a	disproportionate	share	of	these	workers		

–  Women	typically	earning	just	75	cents	for	every	dollar	men	make	
–  On	average,	Black	women	are	paid	64	cents	and	Latinas	are	paid	

61	cents	for	every	dollar	paid	to	white,	non-Hispanic	men.	

$8.30	per	hour	



Wage	Equity	and	Other	Worker	
Supports	(WOWS)	

Reframing	of	Initiative	
–  Little	‘p’	policy	work	
–  Expanding	
Partnerships	

–  Capacity	Building	
–  Public	Education	

•  Issue	Briefs	&																																																																																								
Infographics	for	
broad	
dissemination	





The	Ohio	Women’s	Public	Policy	
Network	and	Advocacy		

•  Coalition	of	more	than	30	key	partners	working	
collaboratively	to	advance	policies	that	promote	economic	
security	for	women	and	strengthen	families	

•  Direct	advocacy	is	embedded	in	our	work	and	our	mission	
•  We	coordinate	and	facilitate	advocacy	efforts	among	

coalition	partners	and	members	of	the	community		



Ohio	Women’s	Public	Policy	Network	
Issue	Areas	

1.	Promoting	
economic	security	
for	women	and	

families	

2.	Ensuring	
fairness	and	
opportunity	in	
the	workplace	

3.	Improving	
women’s	
health	and	
well-being	



Partnerships	



Partnerships	



Partnerships	



Economic	security	priorities	
•  Increase	the	minimum	wage	and	

eliminate	the	tipped	wage	

•  Improve	the	state	earned	income	tax	
credit	to	benefit	more	working	
women	

•  Increase	access	to	paid	family	and	
medical	leave	and	paid	sick	days	

•  Increase	affordability	of	child	care	
and	expand	public	preschool	

•  Ensure	pension	protection	and	
retirement	security	

•  Increase	access	to	affordable	housing	
and	housing	security	



Paid	Family	Leave	

Ohio	Lawmakers	introduce	bill	
allowing	for	“family	first”	



Paid	Family	Leave	



About	our	guests	from	Alaska	

Kristen	Rankin	
(she/her/hers)	
Prevention	Specialist	
DELTA	Impact	Project	
Director	
Alaska	Network	on	Domestic	
Violence	&	Sexual	Assault		
	
	
	

Natasha	McClanahan	
(she/her/hers)	
Public	Policy	Specialist		
Alaska	Network	on	Domestic	
Violence	&	Sexual	Assault		
	
	
	

Jaci	Ree	
(she/her/hers)	
Economic	Empowerment	
Manager	
YWCA	Alaska	
	
	
	



Defining	the	issue	in	Alaska	



Alaskan	women	earn	67¢	for	every	
$1	men	earn	for	the	same	work.	



YCWA	

Eliminating	the	Gender	Pay	
Gap	in	the	State	of	Alaska		

by	2025	
	

In	May	of	2014,	YWCA	Alaska’s	Board	of	Directors	passed	
an	expansive	resolution	to	eliminate	the	gender	pay	gap	

in	the	State	of	Alaska	by	2025.	



Developing	Partnerships	



Thinking	about	
priority	economic	
issues	in	your	

community,	what	are	
some	initial	actions	
that	you	could	take	
through	your	agency	
or	organizations?	

Text	chat	question	



Conceptual	Thinking	
•  Improve	awareness	
and	attitudes	among	
key	stakeholders	

•  Through:	
–  Engagement	with	

businesses	
–  Engagement	with	

policymakers	and	
leaders	in	the	
business	community	

–  Messaging		
–  Strategic	

Partnerships	



Discussion	
Ohio	 Alaska	

Sexual	&	
domestic	
violence	
prevention	
sector	

Partners	
from	other	
sectors	

Rebecca	

Natasha	Kristen	

Jaci	
	

Erin	
	



How	do	you	(or	would	
you)	deal	with	push	
back	that	this	is	

outside	of	the	sexual	
and	domestic	violence	
prevention	“lane”?		

Text	chat	question	



Discussion	
Ohio	 Alaska	

Sexual	&	
domestic	
violence	
prevention	
sector	

Partners	
from	other	
sectors	

Rebecca	

Natasha	Kristen	

Jaci	
	

Erin	
	



Tips	from	Ohio	

•  Consider	interconnected	
issues	to	move	policy	
forward.	

•  Center	those	most	
affected.	

•  Remember	that	wage	
equity	can	improve	entire	
community	conditions.		



Tips	from	Alaska	

•  Start	to	raise	awareness	about	the	issue	in	
an	approach	that	is	tailored	to	the	current	
climate	in	your	state	

•  As	you	engage	in	the	work	and	with	
potential	partners,	look	local	first	

•  Get	to	know	the	context	and	identify	
strategic	partnerships	



Photo	credit:	Emily	Barney	

www.preventioninstitute.org 

Tools	and	Resources	



From	the	National	Resource	Center	on	
Domestic	Violence	

Anne	Menard,	she/her/hers	
Executive	Director	
National	Resource	Center	on	
Domestic	Violence	(NRCDV)	



Strengthen	Economic	Supports		
for	Families	

•  Strengthen	household	financial	
security	
-  Income	supports	(e.g.,	tax	credits,	

child	care	subsidies,	cash	
transfers)	

-  Microfinance	programs	
-  Comparable	worth	policies	

•  Strengthen	work-family	supports	
-  Paid	leave	policies	(parental,	sick,	

vacation;	job-protected)	



Improve	Organizational	Policies	and	
Workplace	Climate	

Employment	and	
Domestic	Violence	



Strengthen	Household	
Financial	Security	

Building	Credit	and	Assets		

EITC	and	Other	Tax	Credits	

Online	special	collections	on	VAWnet.org	



Strengthen	Household	
Financial	Security	



Strengthen	Work-Family	Supports	



Improving household financial security and 
work-family supports are ways to 

strengthen economic supports for families 
and potentially reduce IPV. 	

	
	

•  “TANF	and	the	Supplemental	Nutrition	
Assistance	Program	(SNAP)	are	
examples	of	programs	that	can	
strengthen	household	financial	security	
through	providing	cash	benefits	to	low-
income	households.”	

•  Increasing	income	supports	to	low	
income	families	can	lead	to	reductions	
in	IPV.	

•  Tax	credits	(Earned	Income	Tax	Credit	
(EITC)	and	Child	Tax	Credit)	that	help	
lift	families	out	of	poverty	and	are	
associated	with	increases	in	both	
maternal	employment	and	earnings,	
both	of	which	can	help	victims	leave	an	
abusive	relationship.	 52	



Full	Report:	
https://vawnet.org/material/difference-

between-surviving-and-not-surviving-public-
benefits-programs-and-domestic-and	



54	



Housing	Programs	



Technical	Package	Resources	

VAWnet.org	à		
	

IPV	Technical	Package	



	
Promoting	tools,	
strategies,	and	
lessons	learned	by	
state	and		territory	
coalitions	and	
community-based	
prevention	
programs	across	the	
U.S.	





The	Tools	
Inventory	

•  Peer-generated	
•  Searchable	
•  All	levels	of	impact:	

•  Individual	
•  Interpersonal	
• Organizational	
•  Community/Systems	
•  Public	Policy	



SEARCH:	Campaigns	



SEARCH:	Systems	Change	



SEARCH:	Coalition	Building	



Shared	
horizon	

Healthy	
Families	&	

Communities	
Nonviolence	

Economic	
Justice	

Racial	Justice	

Reproductive	
Justice	

LGBT	Rights	

Education	
Equity	

Wage	Rights	



American	Association	of	University	
Women	(AAUW)	

https://www.aauw.org/tag/equal-pay/	
	



From	Ohio	

http://womenspublicpolicynetwork.org/wp-
content/uploads/2018/01/
WPPN_ChildMarriage_Factsheet_FINAL.pdf	
	

http://womenspublicpolicynetwork.org/wp-
content/uploads/2018/10/
WPPN_UpdatedPolicyAgenda__FINAL2018.pdf	
	



http://womenspublicpolicynetwork.org/wppn-
resources/	
	



CDC	Technical	Packages	

Strategy:	Strengthen	Economic	Supports	for	Women	and	Families		



Closing	the	Wealth	Gap	

https://womenswealthgap.org/	
	



Research	article	

https://www.sciencedirect.com/science/
article/pii/S0091743518301804		



221 Oak Street 
Oakland, CA 94607 
Tel: (510) 444-7738 

alisha@preventioninstitute.org 

www.preventioninstitute.org 

Follow us on: 



PreventConnect	
1215	K	Street	
Suite	1850	
Sacramento	CA	
95814	

Website:	preventconnect.org	

Email:	info@preventconnect.org	

Email	Group:	

preventconnect.org/email/	

eLearning:	learn.preventconnect.org	

Wiki:	wiki.preventconnect.org	

preventconnect.org/Facebook	

preventconnect.org/Twitter	

preventconnect.org/Flickr	

preventconnect.org/YouTube	

preventconnect.org/LinkedIn	

preventconnect.org/Pinterest	 71	


