


Re-Envisioning	Community	Norms:	Social	norms	
change	as	a	sexual	and	domestic	violence	prevention	
strategy		

Welcome,	
This	Web	Conference	

Will	Begin	Soon	



Meet	the	PreventConnect	team	

Ashleigh	Klein-Jimenez,	
she/her/hers	

Project	Manager	

Tori	VandeLinde,	
she/her/hers	

Training	&	Technical	
Assistance	Specialist	



PreventConnect	
1215	K	Street	
Suite	1850	
Sacramento	CA	
95814	

Website:	preventconnect.org	

Email:	info@preventconnect.org	

Email	Group:	

			preventconnect.org/email/	

eLearning:	learn.preventconnect.org	

Wiki:	wiki.preventconnect.org	

preventconnect.org/Facebook	

preventconnect.org/Twitter	

preventconnect.org/Flickr	

preventconnect.org/YouTube	

preventconnect.org/LinkedIn	

preventconnect.org/Pinterest	



•  Text	chat	&	private	chat	
•  PowerPoint	slides	
•  Polling	questions	
•  Phone	
•  Closed	captioning	
•  Web	conference	guidelines	

Please	send	a	private	chat	message	for	
help.		
	

Contact Adobe Connect support at 
https://helpx.adobe.com/adobe-connect/
connect-support.html 

How	to	use	this	technology	



PreventConnect	
•  Domestic	violence/intimate	partner	violence	
•  Sexual	violence	
•  Violence	across	the	lifespan,	including	child	
sexual	abuse	

•  Prevent	before	violence	starts	
•  Connect	to	other	forms	of	violence	&	
oppression	

•  Connect	to	other	prevention		
practitioners	



From	a	Cycle	of	Violence	to	a	Culture	
of	Safety	and	Equity	

January	17:	From	Foundations	to	Innovations:	Applying	a	public	health	approach	to	preventing	
sexual	and	domestic	violence	
	
February	28:	How	to	Build	Organizational	Capacity	to	Support	Sexual	and	Domestic	Violence	
Prevention	
	
March	28:	Toward	Gender	Equity:	Supporting	healthy	masculinities	for	sexual	and	domestic	
violence	prevention	
	
May	16:	Addressing	Access	to	Alcohol	and	Alcohol	Environments	for	Sexual	and	Domestic	
Violence	Prevention	
	
June	20:	Community-level	indicators:	Advancements	in	evaluating	sexual,	domestic	and	other	
forms	of	violence	prevention		
	
July	18:	Participatory	action	in	schools:	Improving	school	climate	and	safety	in	K-12	schools	for	
sexual	and	teen	dating	violence	prevention	
	
August	15:	Culturally-informed	prevention:	Preventing	sexual	and	domestic		
violence	in	communities	of	color		
	
September	19:	Centering	the	margins:	Advancing	health	equity	for	sexual	and		
domestic	violence	prevention	



From	a	Cycle	of	Violence	to	a	Culture	
of	Safety	and	Equity	

October	31:	Fostering	School	Environments	that	Prevent	Teen	
Dating	Violence	and	Sexual	Harassment		
	
November	28:	Getting	Started	on	Supporting	Economic	
Opportunity	for	Sexual	and	Domestic	Violence	Prevention	
	
December	19:	Re-Envisioning	Community	Norms:	Social	
norms	change	as	a	sexual	and	domestic	violence	prevention	
strategy	
	
	
	





December	19,	2018	
11am-12:30pm	PT;	1pm-3:30	pm	ET	

Re-Envisioning	Community	Norms:	Social	norms	
change	as	a	sexual	and	domestic	violence	prevention	
strategy		

PreventConnect is a national project of the California Coalition Against Sexual Assault sponsored by U.S. Centers for 
Disease Control and Prevention. The views and information provided in this web conferences do not necessarily 
represent the official views of the U.S. government, CDC or CALCASA. 



Prevention	Institute	Team	

Alisha	Somji,		
she,	her,	hers	

Associate	Program	Manager	

Abena	Asare,	
she,	her,	hers	

Program	Assistant	



Objectives	

Outline	norms	that	contribute	to	sexual	and	
domestic	violence	and	what	is	needed	to	
address	them		

Explore	how	communities	are	changing	norms	
to	prevent	sexual	and	domestic	violence	
through	a	multitude	of	strategies		

Discuss	how	advocates	are	tying	their	efforts	
to	broader	conversations	and	momentum	(e.g.	
#MeToo),	including	successes	and	challenges		





Norms	that	shape		
gender-based	violence	

Norms	

Harmful	
norms	about	
masculinity	

Harmful	
norms	about	
femininity		

Norms	that	
support	
abuse	of	
power	

Tolerance	of	
aggression	
and	violence	

Sexual	and	
domestic	

violence	as	a	
private	
matter	



•  https://
www.nytimes.com/
2018/12/03/upshot/
americans-value-
equality-at-work-
more-than-equality-
at-home.html		







Man	Box	Scale	Quintiles		



Promundo	Publications		





www.preventioninstitute.org 

Spectrum	of	Prevention	



New	York	City	Alliance	Against	
Sexual	Assault	

Saswati Sarkar 
(she/her/hers) 
Director, Program  
Administration and 
Finance 
 
  
 
 
 
 

Gena Jefferson 
(she/her/hers) 
Staff Member  

Joe-ann Mathias  
(she/her/hers) 
Youth Educator  



What	harmful	norms	
are	you	trying	to	

change	norms	in	your	
community?	

Text	chat	question	



About	the	Alliance	

•  The	New	York	City	Alliance	Against	Sexual	
Assault	strives	to	prevent	sexual	violence	and	
reduce	the	harm	its	causes	through	education,	
research	and	advocacy.	

	



Project	DOT	

•  A	grassroots	youth	sexual	violence	prevention	
model	

•  Use	healthy	relationship	framework	
•  Engages	youth	from	historically	underserved	
communities	

•  Uses	a	community	strength-based	approach	
•  Train	youth	to	develop	prevention	solutions	
that	challenges	social	norms	in	a	culturally	
appropriate	manner	



Project	DOT	

•  DOT	stands	for…	
– Dream	of	a	world	where	sexual	
violence	is	non-existent	

– Own	our	thoughts	and	unique	voices	
– Tell	our	stories	and	bring	new	
knowledge	back	to	our	communities	



How	is	Project	DOT	helping	youth	
change	social	norms?		

•  Each	DOT	program	component	is	designed	to	enable	our	DOT	
Changemakers	to	challenge	harmful	norms	within	their	
communities	



Project	DOT	Curriculum	
•  Educates	youth	on	how	to	identify	and	dismantle	unhealthy	

social	norms		

Eminem: Love the Way You 
Lie f/Rihanna 



Community	Mobilization	

•  Enables	youth	to	go	into	their	communities	
and	challenge	unhealthy	social	norms	through	

	



Campaign	

•  Enables	youth	to	reach	and	teach	hundreds	
and	thousands	of	community	members	via	
social	media	engagement		

	



Campaign		



The	DOT	Changemakers	



The	DOT	Changemakers		



Engaging	Significant	Adults		

•  “It was totally novice, raw, and 
we knew nothing.” 

•  “I couldn’t go to anyone with 
questions.” 

•  “I’m motivated by my [fear, 
desire to protect, their safety]”  

•  “Somebody’s got to break the 
cycle. I’m not letting them figure 
it out on their own.” 



Tips	on	Recruitment	&	
Engagement		



Measuring	Change:	Impact	So	Far…
A	Snapshot	



Measuring	Change:	Project	DOT	
Evaluation	Components		

•  Experimental	Group	
- Pre-test,	Post-test,	and	3	months	Post-test		

•  Control	Group	
•  Social	Media	Campaign	Evaluation	
•  Community	Mobilization	Evaluation	
- Change	in	attitudes,	knowledge,	and	awareness	



Joe-ann’s	Journey		



Questions?		



About	our	guest	from	Promundo	

Brian Heilman 
(he/him/his) 

Senior Research Officer 



Promundo	



Toward	“gender	transformative”	
programs		



How	are	you	
incorporating	a	gender	

transformative	
approach	into	your	

work?	

Text	chat	question	



Promundo’s	Core	Programming	



Promundo’s	Core	Programming	





What	produces	changes	in	young	
men’s	practices?		



Program H, Program M 

Gender-transformative	conversations,	activities,	and	spaces	for	
young	people	



Program	H	&	Program	M		



Program	H|M	
Adapted in more than 25 countries on five continents 
Translated into 10+ languages	

Where: Schools, youth clubs, sports groups, vocational 
training centers, juvenile detention facilities … 



	
Program	H	|	M	

	7 quasi-experimental studies found reduction in 
violence-supportive attitudes (all sites), as well as: 
 
•  Decreased perpetration of sexual harassment (India)  

•  Decreased perpetration of IPV (Brazil, Chile and Ethiopia) 

•  In India, young men were almost 2 to 3 times more 
likely to use a condom  

•  Young women in Brazil study reported that male 
partners treated them with more respect, sought HIV 
testing, and participated in contraceptive use 

•  Increased participation by men in care work (Brazil) 

	



Manhood 2.0 



Manhood	2.0	Curriculum	



Manhood	2.0	in	Pittsburgh	
•  Funded by the Centers for Disease Control 

and Prevention, U01CE002528; the 
program intended to: 

•  Adapt a globally evaluated program to the U.S. 
•  Develop a gender-transformative curriculum with 

adolescent boys to reduce rates of adolescent dating 
violence 

•  Rigorously evaluate and test via cluster-randomized 
trial the effectiveness of Manhood 2.0 compared to a 
life skills program 



Intervention	

•  Flexible, modular 18 hour curriculum   
•  3 x 6 hour sessions *or* 9 x 2 hour sessions 



Program P 

Fatherhood	as	a	starting	point	for	gender-transformative	work	



Program	P		

Creating spaces for: 
 
•  Reflection on men’s own 

experiences with their father, 
violence in the home, gender 
inequalities 

•  Practicing more open partner 
communication around family 
planning, corporal punishment 

•  Simple concrete skills on how 
to be a more involved father  



Program	P	in	Rwanda		
•  1,700	fathers	and	their	partners	participated	in	15	weeks	of	

group	education	on	MNCH,	raising	children,	and	violence	
prevention	in	Rwanda,	adapted	from	Program	P.	



Lower	rates	of	violence	against	
women		



Findings:	more	equal	sharing	of	
tasks	



Fatherhood	advocacy	and	research	



Effective	gender	transformative	
programs:		

•  Question and subvert gender stereotypes, definitions, and 
messages directly 

•  Create safe spaces for critical reflection, dialogue, within 
the peer group/reference group 

•  Include chances to practice new skills and behaviors 

•  Are of longer duration 

•  Provide support/mentoring of facilitators 

•  Involve community members and participants in program 
and campaign design 

•  Have multiple components at multiple levels 



Let’s	discuss	

•  In	a	sense,	it’s	pretty	simple:	harmful	gender	
norms	are	bad	for	everyone,	and	everyone	
has	a	role	to	play	in	transforming	them.		

•  But	actually	doing	that	is	complicated!	

	
•  Be	in	touch	so	we	can	work	on	this	together:	
b.heilman@promundoglobal.org		



Have	you	tried	tying	
your	efforts	to	

broader	conversations	
and	momentum	(e.g.	
#MeToo)?	If	so,	what	

have	been	your	
challenges	and	
successes?		

Text	chat	question	



From	NRCDV	

Casey	Keene,	
she,	her,	hers	
Director of Programs 
and Prevention 
National Resource 
Center on Domestic 
Violence 





DELTA	IMPACT	
Focus	Areas	 Opportunities	for	Norms	Change	

1.  Create	Protective	
Environments	

•  Establishing	laws,	policies,	and	infrastructures	that	
support	healthy	schools	and	neighborhoods.	

•  Adopting	regulations	and	shaping	norms	to	prevent	
violence	and	improve	safety	in	the	workplace.	

2.  Engage	Influential	
Adults	&	Peers	

	

•  Bringing	together	groups	and	individuals	for	broader	
goals	and	greater	impact.	

•  Building	the	capacity	of	leaders,	mentors	and	influencers	
to	model	and	share	positive	norms.	

3.  Strengthen	
Economic	Supports	
for	Families	

•  Embracing	comparable	worth	and	living	wage	policies.	
•  Advocating	for	workers	rights	including	access	to	benefits	

and	paid	leave.	
•  Expanding	microfinance	opportunities	for	marginalized	

individuals.	





Photo credit: Emily Barney 

www.preventioninstitute.org 

Tools	and	Resources	



Resources	for	Engaging	Men	&	Boys	

https://reliefweb.int/
sites/reliefweb.int/files/
resources/menandboys.pdf 

 

https://www.who.int/
gender/documents/
Engaging_men_boys.pdf 

 



Resources	for	Engaging	Men	&	Boys	
https://promundoglobal.org/resources/
manhood-2-0-curriculum/ 

 

http://www.preventconnect.org/
2018/11/2018-national-sexual-assault-
conference-be-bold-not-bogus-fostering-
new-masculinities-and-preventing-
sexual-violence-with-high-school-age-
youth/ 

 



Resources	for	Social	Norms	Change	
Social Norms 
Resource Page 
on 
VetoViolence:  
 
https://
vetoviolence.cd
c.gov/violence-
prevention-
basics-social-
norms-
change#resourc
es 
 



Resources	for	Social	Norms	Change	

http://
www.preventconnect.org/
2018/10/raliance-podcast-
series-marketing-consent-in-
missoula-mt/ 

 

http://www.makeyourmovemissoula.org/
bystander/ 

 



221 Oak Street 
Oakland, CA 94607 
Tel: (510) 444-7738 

alisha@preventioninstitute.org 

www.preventioninstitute.org 

Follow us on: 



PreventConnect 
1215 K Street 
Suite 1850 
Sacramento CA 
95814 

Website: preventconnect.org 

Email: info@preventconnect.org 

Email Group: 

preventconnect.org/email/ 

eLearning: learn.preventconnect.org 

Wiki: wiki.preventconnect.org 

preventconnect.org/

Facebook 

preventconnect.org/Twitter 

preventconnect.org/Flickr 

preventconnect.org/

YouTube 

preventconnect.org/

LinkedIn 

preventconnect.org/

Pinterest 

75 


