
Welcome, this web conference will begin soon 



Meet the PreventConnect Team 

Ashleigh Klein-Jimenez 
Director of Prevention 
she/her/hers 

Tori VandeLinde 
Project Coordinator 
she/her/hers 



PreventConnect.org 

info@PreventConnect.org 

PreventConnect.org/email – email group 
Learn.PreventConnect.org – eLearning 
 

Follow Us 
twitter.com/PreventConnect 

facebook.com/PreventConnect 

 



How to use Zoom + Housekeeping 
‣  Text chat and private chat 

‣  Please send a private chat message  
for help.  

‣  PowerPoint Slides 
‣  Polling Questions 
‣  Phone 
‣  Closed Captioning 
‣  Web Conference Guidelines 



How this landscape is impacting us 



PreventConnect 
‣  Domestic violence/intimate partner violence 
‣  Sexual violence 
‣  Violence across the lifespan, including child sexual abuse 
‣  Prevent before violence starts 
‣  Connect to other forms of violence and oppression 
‣  Connect to other prevention practitioners 
 



Past web conferences/resources 



PreventConnect is a national project of ValorUS, formerly known as the California Coalition Against Sexual Assault 
sponsored by the  U.S. Centers for Disease Control and Prevention. The views and information provided in this web 
conference do not necessarily represent the official views of the U.S. government, CDC or VALOR. 
	



Objectives 
‣  Describe what sexual harassment looks like in virtual workspaces, 

educational settings, and work-from-home environments 

‣  Identify risk factors for virtual sexual harassment 

‣  Discuss potential adaptations for workplace harassment prevention for a 
virtual/work-from-home context 



https://www.nsvrc.org/
saam 
 



Learn more about NSVRC’s 2021 SAAM theme  



In the News 



It’s all connected  



Deep impact 



Creating Safe, Respectful Online Environments 



 
How do your own 

practices promote 
equity in virtual 

spaces?  
Text Chat Question 



Meet Our Guests 

Aaron Polkey 
Staff Attorney for Outreach and 
Engagement, 
Futures Without Violence 
he/him 



What does virtual sexual harassment look like? 
 
 EEOC 
‣  Unwelcome sexual advances; 
‣  Requests for sexual favors; or 
‣  Other verbal or physical conduct of a 

sexual nature constitutes sexual 
harassment... 

 

… when submission to or rejection of this 
conduct: 

‣  explicitly or implicitly affects an 
individual's employment; 

‣  unreasonably interferes with an 
individual's work performance; or 

‣  creates an intimidating, hostile or 
offensive work environment. 

 

 
➔  “Turn on  your camera so I can see 

how pretty you look.” 
➔  “Nice headboard. Have you dented 

the wall yet?” 
➔  “Pants are optional today.” 

  

 

➔  “I thought you wanted to get ahead in 
this field.” 

➔  “Actually, you’re not needed on this 
particular call anymore.” 

➔  “I still have those photos you sent me. 
Text me back or else.” 



Higher Risk in Remote Environments? 
 
 ‣  Opaque policy definitions 

‣  Conduct policies still apply 
 

‣  Decreased support 
‣  Extra loops to reach HR / EAP / supervisors / colleagues 

 

‣  Contributors to poor judgment 
‣  “It’s 5:00 somewhere and I’m already home.” 

 

‣  Access to constant virtual communication 
‣  Breaching Zoom boundaries 

 

“Yes, sexual harassment can still happen in remote work,” Candor, 5/14/2020  (
https://candor.co/articles/tech-careers/yes-sexual-harassment-can-still-happen-in-remote-work) 

 
 



What are other 
things that drive 

sexual harassment in 
virtual, at-home 
workspaces and 

educational settings? 
Text Chat Question 



Meet Our Guests 

Holly Rider-Milkovich 
Vice President, Impact & Education, 
EVERFI 
pronouns 

Elizabeth Bille, JD 
SVP of Workplace Culture, 
EVERFI 
she/her/hers 



Costs of 
Harassment to 
Institutions &  
Organizations 

Legal defense costs, 
judgments, 
settlements 

Employee turnover, 
lost productivity, 
health costs 

Inability to recruit  

Damage to brand/
reputation/ rankings 

Declines in stock 
value 

Rethinking Risks to Organizations 



23 23 23 

 
 
 
 

 
Source: Report of the EEOC Select Task Force on the Study of Harassment in the Workplace (2016) 

 
Isolated workers 
 

Significant number of 
teenagers or young adults 

Workplaces that tolerate or 
encourage alcohol consumption 

Decentralized workplaces  

Cultural and language 
differences in the workplace 

“Rainmakers” or people 
“we can’t afford to lose” 

  

Environmental Risks of Harassment (EEOC) 



Compounding Risk Factors in Today’s Environment 
 

●  Increased employee stress and fatigue 

●  Casualness and incivility  

●  Lack of in-person witnesses 

●  Challenges in monitoring  

●  Lack of guidance about online behavior (and how to address it) 



2
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Framework for a Comprehensive Harassment 
Prevention Strategy 

25 INSTITUTIONALIZATION 

CRITICAL PROCESSES 

POLICY 

PROGRAMMING 

System-wide buy-in, visible commitment, and  
investment in effective prevention initiatives 

Using goal setting, strategic planning, and data  
analysis to inform and evaluate prevention work 

The values and expectations of the organization, and 
the system of accountability to uphold and enforce them 

Prevention training, programs, and communication  
strategies that maximize engagement and drive impact 



2
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Comprehensive Harassment Prevention  
In Action 

26 INSTITUTIONALIZATION 

CRITICAL PROCESSES 

POLICY 

PROGRAMMING 

Maintain or increase messaging by leaders to 
sustain focus & dispel misperceptions 

Actively gather data about employees’ remote work 
experience; share outcomes broadly 

Reinforce expectations of norms, policies, and processes 

Continue to reinforce universal & role-specific training; include 
examples/scenarios focused on remote work contexts  



What ideas do you 
have for creating 
online conditions 

where harassment is 
less likely to exist? 

Text Chat Question 



Meet Our Guests 

Adrianna Perez 
Prevention Program Coordinator, 
Minnesota Coalition Against Sexual 
Assault (MNCASA) 
She/her/hers 



Theory of Change 
•Youth and Member Insights 

•How to engage with adults in a community? 

•Go to them don’t ask them to come to us 
 

Work places! 
 



The Rosemary 
Project 

Community-level change is similar to starting a 
garden. Both can feel overwhelming, confusing, 

challenging, expensive, and even impossible. Just like 
a garden, you can start small with prevention. You can 
grow and nourish one rosemary plant or take one step 

to prevent sexual violence. MNCASA offers a wide 
range of tools and resources for sexual violence 

prevention. Together, we can create communities 
where everyone can thrive and grow. 

 



Policy 

•Community Level change and wide 
impact 
•Shared, trained, and upheld 
•Practices and Culture 
•Buy in on all levels 
•Testing and understanding 
 



Impacts of adapting to working in our 
homes 

•Shift in focus and priorities 
•Flexibility and professionalism 
•Working from home vs living at work 
•Communication and connection 
 



Key Takeaways  
•Wide spectrum of what a work place looks like 
•Partnerships are Key 
•Wanting quick easy fixes 
•Long Game 
•Sexual harassment polices not stand alone  
 



How can we re-think 
the ways we work 

together? 
Text Chat Question 



Intersections of Oppression, Sexual Harassment, 
and Virtual Workplace/Education Settings 

Aaron Polkey 
Staff Attorney for Outreach 
and Engagement, 
Futures Without Violence 
he/him 

Elizabeth Bille, JD 
SVP of Workplace Culture, 
EVERFI 
she/her/hers 

Adrianna Perez 
Prevention Program 
Coordinator, 
MNCASA 
She/her/hers 

Holly Rider-Milkovich 
Vice President, Impact & 
Education, 
EVERFI 
pronouns 



Resources 
‣  Resources from EVERFI 

‣  White Paper: The Four Pillars of a Comprehensive Harassment Prevention and Compliance 
Strategy - 
https://info.everfi.com/rs/410-YCZ-984/images/
CC_Best_Practices_to_Address_Workplace_Harassment.pdf 

‣  White Paper: Diversity, Equity & Inclusion and Harassment & Discrimination Prevention: You Can’t 
Have One Without the Other - 
https://info.everfi.com/rs/410-YCZ-984/images/

DEI%20%26%20Harassment%20%26%20Discrimination%20Prevention.pdf 
 
‣  Resources from FUTURES Without Violence 

‣  Workplaces Respond to Domestic & Sexual Violence: A National Resource Center - 
https://www.workplacesrespond.org/ 

 



PreventConnect.org 

info@PreventConnect.org 

PreventConnect.org/email – email group 
Learn.PreventConnect.org – eLearning 
 

Follow Us 
twitter.com/PreventConnect 

facebook.com/PreventConnect 

 


