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888-­‐922-­‐5227	
  

916-­‐446-­‐2520	
  

TTY:	
  916-­‐446-­‐8802	
  
David	
  S.	
  Lee,	
  	
  

david@calcasa.org	
  

Chad	
  Sniffen,	
  	
  
chad@calcasa.org   

www.PreventConnect.org	
  

  Online	
  Community	
  

  Web	
  Conferences,	
  Reading	
  Clubs	
  

  Wiki,	
  Podcasts,	
  eLearning	
  

  TwiPer	
  @preventconnect	
  

  Blog	
  hPp://calcasa.org	
  	
  
  Facebook	
  
  Prevent-­‐Connect	
  Email	
  Group	
  (listserv)	
  

How	
  to	
  use	
  this	
  technology	
  

•  Raise	
  Hand	
  
•  Q&A	
  
•  Text	
  Chat	
  
•  PowerPoint	
  Slides	
  
•  Phone	
  

  Please	
  send	
  a	
  private	
  chat	
  message	
  for	
  help	
  

  Call	
  iLinc	
  Technical	
  Support	
  at	
  (800)	
  799-­‐4510	
  
  Call	
  CALCASA	
  at	
  (888)	
  922-­‐5227	
  ext.	
  315	
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2011	
  Web	
  Conferences	
  
Building	
  Preven_on	
  Leadership	
  

•  Advancing	
  a	
  Cri8cal	
  Analysis:	
  Incorpora8ng	
  consciousness	
  in	
  
preven8on	
  efforts	
  

•  Cul8va8ng	
  Community	
  Driven	
  Social	
  Change	
  

•  Working	
  with	
  Men	
  and	
  Boys:	
  Lessons	
  Learned	
  from	
  DELTA	
  

•  Promo8ng	
  a	
  Diverse	
  Leadership	
  

•  Measuring	
  and	
  Communica8ng	
  Effec8veness	
  (September	
  27,	
  
repeated	
  September	
  28,	
  2011)	
  

2011	
  Web	
  Conferences	
  
From	
  Data	
  to	
  Preven_on	
  

•  Understanding	
  the	
  Differences	
  between	
  Na8onal	
  Sexual	
  
Violence	
  and	
  In8mate	
  Partner	
  Violence	
  Surveys.	
  	
  

•  Framing	
  Sexual	
  and	
  Domes8c	
  Violence	
  Preven8on	
  Impact	
  
From	
  a	
  Cost-­‐Effec8veness	
  Perspec8ve	
  Transforming	
  
Communi_es	
  

•  Using	
  Data	
  to	
  Make	
  the	
  Case	
  for	
  Preven8on,	
  Preven_on	
  
Ins_tute	
  with	
  Berkeley	
  Media	
  Studies	
  Group	
  

•  Framing	
  Data	
  to	
  Make	
  the	
  Case	
  for	
  Primary	
  Preven8on;	
  CDC	
  
and	
  Fenton	
  (September	
  20;	
  repeat	
  September	
  21,	
  2011)	
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PreventConnect	
  

•  Domes_c	
  violence	
  /In_mate	
  partner	
  violence	
  
•  Sexual	
  violence	
  
•  Violence	
  across	
  the	
  life-­‐span	
  
•  Prevent	
  before	
  violence	
  starts	
  
•  Connect	
  to	
  other	
  forms	
  of	
  violence	
  

PreventConnect	
  is	
  a	
  na8onal	
  project	
  of	
  the	
  California	
  Coali8on	
  Against	
  Sexual	
  Assault	
  sponsored	
  by	
  
U.S.	
  Centers	
  for	
  Disease	
  Control	
  and	
  Preven8on.	
  The	
  views	
  and	
  informa8on	
  provided	
  in	
  this	
  web	
  

conferences	
  do	
  not	
  necessarily	
  represent	
  the	
  official	
  views	
  of	
  the	
  U.S.	
  government,	
  CDC,	
  or	
  CALCASA.	
  

•  Build	
  upon	
  founda_onal	
  understanding	
  primary	
  
preven8on	
  

•  Explore	
  specific	
  strategies	
  to	
  enhance	
  leadership	
  	
  

•  Iden_fy	
  opportuni_es	
  to	
  incorporate	
  the	
  principles	
  of	
  
primary	
  preven_on	
  in	
  the	
  development,	
  

implementa8on	
  and	
  evalua8on	
  of	
  efforts	
  to	
  end	
  
sexual	
  and	
  domes_c	
  violence.	
  

•  Engage	
  in	
  a	
  candid	
  discussion	
  of	
  the	
  challenges	
  and	
  
opportuni_es	
  in	
  incorpora_ng	
  the	
  strategy.	
  

•  Provide	
  examples	
  of	
  lessons	
  learned	
  from	
  people	
  and	
  
organiza_ons	
  working	
  on	
  this	
  strategy.	
  

•  Iden_fy	
  opportuni_es	
  to	
  incorporate	
  popula8on	
  based	
  
efforts	
  like	
  organiza_onal	
  prac_ce	
  and	
  policy	
  change	
  
within	
  the	
  strategy.	
  

•  Iden_fy	
  poten8al	
  indicators	
  for	
  measuring	
  the	
  impact	
  
and	
  outcomes	
  of	
  efforts.	
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taking	
  ac)on	
  before	
  sexual	
  and	
  domes)c	
  
violence	
  occurs.	
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Diverse	
  Leadership	
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Diverse	
  Leadership	
  

Use	
  chat	
  to	
  answer	
  

Promo_ng	
  a	
  Diverse	
  Leadership	
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How	
  does	
  promo_ng	
  a	
  diverse	
  leadership	
  contribute	
  to	
  
preven_ng	
  sexual	
  and	
  domes_c	
  violence?	
  	
  

Use	
  chat	
  to	
  answer	
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I’ve	
  Got	
  Your	
  Back	
  Campaign	
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There	
  are	
  two	
  reasons	
  to	
  
Hollaback:	
  	
  	
  

for	
  you	
  and	
  for	
  the	
  world	
  

Use	
  chat	
  to	
  answer	
  

The	
  Spectrum	
  of	
  Preven_on	
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Fostering	
  Coali_ons	
  &	
  Networks	
  

•  Solu_ons	
  recognize	
  the	
  combined	
  impact	
  of	
  race,	
  class	
  and	
  gender.	
  

•  Connect	
  grassroots	
  solu8ons	
  to	
  na8onal	
  advocacy	
  campaigns.	
  	
  

•  Bring	
  new	
  and	
  diverse	
  cons8tuencies	
  into	
  the	
  fold.	
  	
  

•  Strengthen	
  rela_onships	
  with	
  mul_ple	
  social	
  movements	
  to	
  ensure	
  
that	
  all	
  progressive	
  organizing	
  incorporates	
  women’s	
  unique	
  
leadership	
  and	
  exper_se.	
  	
  

Use	
  chat	
  to	
  answer	
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Changing	
  Organiza_onal	
  Prac_ces	
  

•  Survivor	
  voices	
  must	
  guide	
  an_-­‐violence	
  efforts	
  and	
  be	
  
honored	
  in	
  all	
  decisions	
  

•  To	
  end	
  men’s	
  violence	
  against	
  women,	
  men	
  must	
  take	
  
leadership	
  from	
  those	
  who	
  understand	
  that	
  violence	
  most:	
  
women.	
  

•  To	
  address	
  men’s	
  violence	
  against	
  women,	
  one	
  must	
  first	
  
address	
  sexism,	
  racism,	
  homophobia,	
  classism,	
  and	
  other	
  
oppressions	
  

•  Men	
  who	
  are	
  involved	
  in	
  an_-­‐violence	
  efforts	
  must	
  first	
  
challenge	
  their	
  own	
  ajtudes	
  and	
  behaviors	
  which	
  may	
  
contribute	
  to	
  oppression	
  

Influencing	
  Policy	
  &	
  Legisla_on	
  

Use	
  chat	
  to	
  answer	
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• How	
  do	
  we	
  know	
  we	
  are	
  having	
  an	
  impact?	
  

• How	
  do	
  we	
  measure	
  that	
  impact	
  in	
  a	
  relevant	
  

way?	
  

Sample	
  Community	
  Indicators	
  

•  The	
  community	
  served	
  is	
  
reflected	
  in	
  leadership.	
  

•  New	
  ideas/opinions	
  	
  are	
  
welcomed	
  and	
  sought	
  out	
  

•  Consistent	
  recogni_on	
  of	
  the	
  
number	
  of	
  people	
  behind	
  the	
  
“face”/front-­‐person	
  

•  Group	
  is	
  well	
  rounded	
  in	
  skills/
strengths	
  

Sample	
  Organiza_onal	
  Indicators	
  

•  Strategic	
  representa_on	
  in	
  
high	
  level	
  leadership	
  

•  Shared	
  decision	
  making	
  

•  Mee_ngs	
  include	
  dissent	
  and	
  
discussion	
  

•  Equity	
  is	
  a	
  frequent	
  
considera_on	
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Use	
  chat	
  to	
  answer	
  


