
Welcome,	  
This	  Web	  Conference	  

Will	  Begin	  Soon	  

Back	  to	  basics	  and	  moving	  beyond:	  	  
A	  preven>on	  approach	  to	  sexual	  &	  domes>c	  violence	  



PreventConnect	  
1215	  K	  Street	  
Suite	  1850	  
Sacramento	  CA	  
95814	  

Website:	  preventconnect.org	  

Email:	  info@preventconnect.org	  

Email	  Group:	  

	  	  	  preventconnect.org/email-‐group	  

eLearning:	  learn.preventconnect.org	  

Wiki:	  wiki.preventconnect.org	  

preventconnect.org/Facebook	  

preventconnect.org/TwiRer	  

preventconnect.org/Flickr	  

preventconnect.org/YouTube	  

preventconnect.org/LinkedIn	  

preventconnect.org/Pinterest	  



•  Raise	  hand	  
•  Text	  chat	  &	  private	  chat	  
•  PowerPoint	  slides	  
•  Polling	  ques@ons	  
•  Phone	  
•  Closed	  cap@oning	  
•  Web	  conference	  guidelines	  

Please	  send	  a	  private	  chat	  message	  for	  help.	  	  
	  

Call iLinc Technical Support at 800.799.4510. 

How	  to	  use	  this	  technology	  



PreventConnect	  
•  Domes@c	  violence/in@mate	  partner	  violence	  
•  Sexual	  violence	  
•  Violence	  across	  the	  lifespan,	  including	  child	  
sexual	  abuse	  

•  Prevent	  before	  violence	  starts	  
•  Connect	  to	  other	  forms	  of	  violence	  &	  
oppression	  

•  Connect	  to	  other	  preven@on	  	  
prac@@oners	  



Towards	  Community	  Health	  
	  and	  Jus>ce	  

January	  25::	  Back	  to	  basics	  and	  moving	  beyond:	  A	  preven>on	  approach	  to	  sexual	  and	  
domes>c	  violence	  
	  
February	  15:	  Intertwined	  and	  aligned:	  Suppor@ng	  health	  equity	  and	  jus@ce	  in	  sexual	  and	  domes@c	  
violence	  preven@on	  

March	  15:	  	  How	  do	  we	  Connect	  the	  Dots?	  Local	  approaches	  to	  preven@ng	  mul@ple	  forms	  of	  violence	  

May	  31:	  Communi@es	  for	  all:	  suppor@ng	  inclusion	  and	  posi@ve	  gender	  norms	  for	  sexual	  and	  
domes@c	  violence	  preven@on	  
	  
June	  21:	  From	  private	  to	  community	  accountability:	  Building	  capacity	  to	  make	  sexual	  and	  domes@c	  
violence	  preven@on	  a	  community	  responsibility	  
	  
July	  19:	  Organizing	  for	  economic	  opportunity	  :	  Movements	  and	  strategies	  to	  improve	  economic	  
opportuni@es	  for	  sexual	  and	  domes@c	  violence	  preven@on	  	  	  
	  
August	  16:	  A	  safe	  place	  to	  call	  home:	  Strategies	  and	  movements	  to	  transform	  the	  physical/built	  
environment	  for	  sexual	  and	  domes@c	  violence	  preven@on	  
	  
September	  20:	  From	  research	  to	  prac@ce:	  Addressing	  shared	  underlying	  factors	  to	  prevent	  sexual	  
and	  domes@c	  violence	  
	  



January	  25,	  2017	  
11am-‐12:30pm	  PT;	  2pm-‐3:30pm	  ET	  

Back	  to	  basics	  and	  beyond	  
A	  preven>on	  approach	  to	  sexual	  &	  domes>c	  violence	  

PreventConnect is a national project of the California Coalition Against Sexual Assault sponsored by U.S. Centers for 
Disease Control and Prevention. The views and information provided in this web conferences do not necessarily 
represent the official views of the U.S. government, CDC or CALCASA. 



Preven@on	  Ins@tute	  Team	  

Alisha	  Somji,	  MPH	  
Program	  Coordinator	  
Preven@on	  Ins@tute	  
(she,	  her,	  hers)	  

Lisa	  Fujie	  Parks,	  MPH	  
Program	  Manager	  
Preven@on	  Ins@tute	  
(she,	  her,	  hers)	  

Casey	  Castaldi	  
Program	  Assistant	  
Preven@on	  Ins@tute	  
(she,	  her,	  hers)	  



Objec@ves	  

§  Iden@fy	  fundamental	  elements	  of	  a	  public	  health	  
approach	  to	  preven@ng	  sexual	  and	  domes@c	  
violence	  

§  Ar@culate	  differences	  between	  primary,	  
secondary	  and	  ter@ary	  preven@on.	  

§  Discuss	  community	  determinants	  of	  sexual	  and	  
domes@c	  violence	  using	  a	  framework	  and	  tool	  to	  
address	  the	  social	  determinants	  of	  health	  at	  the	  
community	  level.	  

§  Provide	  examples	  of	  effec@ve	  primary	  preven@on	  
strategies	  using	  the	  Spectrum	  of	  Preven@on.	  



What can be done to 

prevent the problem  

from occurring  

in the first place? 



The	  Preven@on	  Con@nuum	  

Up	  Front 	   	   	  	  	  	  	  	  	  	  	  	  	  In	  the	  Thick 	   	   	  	  	  	  	  	  A]ermath	  

Immediate	  
responses	  

AFTER	  
violence	  has	  

occurred	  to	  deal	  
with	  the	  

consequences	  in	  
the	  short-‐term	  

Long-‐term	  
responses	  

AFTER	  	  
violence	  to	  deal	  
with	  the	  las@ng	  
consequences	  
and	  treatment	  
interven@ons	  

Approaches	  that	  
take	  place	  

BEFORE	  	  
violence	  has	  
occurred	  to	  
prevent	  ini@al	  
perpetra@on	  or	  
vic@miza@on	   	  	  



Two	  Steps	  to	  Preven@on	  

EXPOSURES 
& 

BEHAVIORS 

SDV 
 

Inequities in 
rates of SDV 

STRUCTURAL 
DRIVERS 

Community 
Determinants of 

SDV 

SDV	  –	  sexual	  and	  domes@c	  violence	  



Start	  with	  SDV	  and	  SDV	  Inequi@es	  

SDV 
 

Inequities in 
rates of  SDV 



Take	  a	  Step:	  From	  SDV	  and	  Inequi@es	  
in	  SDV	  to	  Exposures	  and	  Behaviors	  

EXPOSURES 
& 

BEHAVIORS 

SDV 
 

Inequities in 
rates of SDV 



Take	  a	  Step:	  From	  SDV	  and	  Inequi@es	  in	  SDV	  to	  Exposures	  and	  
Behaviors	  



“It	  is	  unreasonable	  to	  expect	  that	  people	  

will	  change	  their	  behavior	  easily	  when	  so	  

many	  forces	  in	  the	  social,	  cultural,	  and	  

physical	  environment	  conspire	  against	  

such	  change.” 

Institute of Medicine 



Take	  a	  Second	  Step:	  From	  Exposures	  and	  
Behaviors	  to	  the	  Determinants	  of	  Health	  

EXPOSURES 
& 

BEHAVIORS 

SDV 
 

Inequities in 
rates of SDV 

STRUCTURAL 
DRIVERS 

Community 
Determinants of 

SDV 



Take	  a	  Second	  Step:	  From	  Exposures	  and	  
Behaviors	  to	  the	  Determinants	  of	  Health	  

EXPOSURES 
& 

BEHAVIORS 

SDV 
 

Inequities in 
rates of SDV 

STRUCTURAL 
DRIVERS 

Community 
Determinants of 

SDV 



Take	  a	  Second	  Step:	  From	  Exposures	  and	  
Behaviors	  to	  the	  Determinants	  of	  Health	  

EXPOSURES 
& 

BEHAVIORS 

SDV 
 

Inequities in 
rates of SDV 

STRUCTURAL 
DRIVERS 

Community 
Determinants of 

SDV 



Where	  else	  do	  you	  see	  these	  norms	  playing	  
out?	  

What	  community	  
determinants/factors	  
contribute	  to	  SDV?	  

Text	  Chat	  Ques@on	  



What	  is	  the	  THRIVE	  framework?	  

A	  framework	  for	  understanding	  how	  
structural	  drivers	  play	  out	  at	  the	  

community	  level	  to	  impact	  community	  
determinants,	  and	  consequently,	  
health	  and	  safety	  outcomes,	  and	  

inequi@es	  in	  outcomes	  



THRIVE:	  	  
A	  Community	  Resilience	  Framework	  and	  Tool	  

People \lace 

Opportunity 

People Place 

Opportunity 



Community	  Determinants	  of	  DV	  

1.   Harmful	  norms	  &	  culture	  
§  Norms	  that	  support	  gender	  inequi@es	  in	  

rela@onships	  
§  Norms	  suppor@ve	  of	  violence	  
§  Norms	  of	  non-‐interven@on	  in	  family/rela@onal	  

macers	  
2.   Weak	  social	  networks	  and	  trust	  
3.   Weak	  community	  sanc>ons	  against	  DV	  
4.   Harmful	  media	  &	  ways	  of	  promo>ng	  products	  
5.   Housing	  insecurity	  
6.   Family	  and	  community	  economic	  insecurity	  
	  



Sociocultural	  Environment	  

PEOPLE	  
	  

•  Harmful	  norms	  &	  culture	  
•  Norms	  that	  support	  gender	  

inequi@es	  in	  rela@onships	  

•  Norms	  suppor@ve	  of	  violence	  

•  Norms	  of	  non-‐interven@on	  in	  family	  
macers	  

•  Weak	  social	  networks	  and	  trust	  

•  Weak	  community	  sanc>ons	  
against	  DV	  

	  



sanction behavior 

attitudes, beliefs,  ways of being  

based in  
culture & tradition 
 
taken for granted 

 

more than a habit 

behavior shapers 

communicate regularity  

in behavior 

 

Norms	  



hcp://www.spirithalloween.com	  

Halloween	  Costumes	  Halloween	  Costumes	  



hcp://sgvnowproject.weebly.com/empowering-‐halloween-‐costumes-‐for-‐girls-‐-‐where-‐to-‐buy-‐
or-‐how-‐to-‐make-‐your-‐own-‐costume.html	  

Rethink	  Halloween	  Rethink	  Halloween	  



“We	  heard	  from	  our	  mothers	  
and	  grandmothers	  about	  how,	  
back	  in	  their	  day,	  the	  boss	  

could	  say	  and	  do	  whatever	  he	  
pleased	  to	  the	  women	  in	  the	  
office,	  and	  even	  though	  they	  
worked	  so	  hard,	  jumped	  over	  

every	  hurdle	  to	  prove	  
themselves,	  it	  was	  never	  

enough.”	  

hcp://www.npr.org/2016/10/13/497846667/transcript-‐michelle-‐obamas-‐speech-‐
on-‐donald-‐trumps-‐alleged-‐treatment-‐of-‐women	  

Michelle	  Obama’s	  Speech	  



“Strong	  men	  —	  men	  who	  
are	  truly	  role	  models	  —	  
don't	  need	  to	  put	  down	  

women	  to	  make	  
themselves	  feel	  powerful.	  

People	  who	  are	  truly	  
strong	  lil	  others	  up.	  
People	  who	  are	  truly	  
powerful	  bring	  others	  

together.”	  

hcp://www.npr.org/2016/10/13/497846667/transcript-‐michelle-‐obamas-‐speech-‐
on-‐donald-‐trumps-‐alleged-‐treatment-‐of-‐women	  

Michelle	  Obama’s	  Speech	  



First	  Male	  “Covergirl”	  	  

hcp://www.cosmopolitan.com/style-‐beauty/beauty/a5274659/male-‐covergirl-‐james-‐charles/	  



Built/Physical	  Environment	  

PLACE	  
	  

•  Harmful	  media	  &	  ways	  
of	  promo>ng	  products	  

•  Housing	  insecurity	  



Bud	  Light	  Pulls	  Label	  With	  Message	  That	  
Sparked	  Backlash,	  	  April	  2015	  

hcp://www.npr.org/blogs/thetwo-‐way/2015/04/29/403030019/bud-‐light-‐pulls-‐label-‐with-‐message-‐that-‐sparked-‐backlash?
utm_source=facebook.com&utm_medium=social&utm_campaign=thirteenseven&utm_term=artsculture&utm_content=20150429	  





hcp://kevinbolk.deviantart.com/art/Avengers-‐Booty-‐Ass-‐emble-‐270937785	  



hcp://blogs.babycenter.com/mom_stories/mom-‐creates-‐a-‐clothing-‐line-‐
for-‐girls-‐08312013-‐@red-‐of-‐pink-‐and-‐purple/	  

Girls	  Will	  Be	  



Educa@onal/Economic	  Environment	  

EQUITABLE	  
OPPORTUNITY	  

	  

•  Family	  and	  community	  
economic	  insecurity	  



In	  Pictures:	  America’s	  15	  Most	  
Powerful	  CEOs	  40	  and	  Under	  

The	  future	  leaders	  of	  America	  

hcp://www.forbes.com/sites/kathryndill/2015/03/26/americas-‐most-‐powerful-‐
ceos-‐40-‐and-‐under-‐2/	  



Five	  examples	  of	  how	  
employers	  turn	  women	  
into	  sex	  objects	  

 

hcp://thinkprogress.org/health/2013/08/22/2510031/rape-‐culture-‐at-‐work/	  

hcp://jezebel.com/workplace-‐bullshit-‐s@ll-‐exists-‐even-‐if-‐some-‐bros-‐thin-‐1167036103	  

Rape	  Culture	  at	  Work	  



hcp://www.goldieblox.com/pages/about	  

GoldieBlox	  –	  Toys	  for	  Future	  
Engineers	  



Where	  else	  do	  you	  see	  these	  norms	  playing	  
out?	  

How	  else	  do	  you	  see	  
these	  factors	  play	  out?	  

Text	  Chat	  Ques@on	  

1.   Harmful	  norms	  &	  culture	  
§  Norms	  that	  support	  gender	  inequi@es	  in	  rela@onships	  
§  Norms	  suppor@ve	  of	  violence	  
§  Norms	  of	  non-‐interven@on	  in	  family/rela@onal	  macers	  

2.   Weak	  social	  networks	  and	  trust	  
3.   Weak	  community	  sanc>ons	  against	  SDV	  
4.   Harmful	  media	  &	  ways	  of	  promo>ng	  products	  
5.   Housing	  insecurity	  
6.   Family	  and	  community	  economic	  insecurity	  
	  



“THE	  IDEAS	  OF	  	  

ONE	  GENERATION	  	  

BECOME	  THE	  	  

INSTINCTS	  	  

OF	  THE	  NEXT.”	   D.H.	  Lawrence	  



www.preven@onins@tute.org	  

Spectrum	  of	  Preven@on	  



JeRa	  Bernier	  	  
Execu@ve	  Director	  	  

Massachusecs	  Ci@zens	  for	  Children	  

Beverly	  Costa-‐Ciavola,	  	  
Director,	  

Cape	  Cod	  Neighborhood	  Support	  Coali@on	  

About	  Our	  Guests	  



Massachusecs	  	  
Enough	  Abuse	  Campaign	  Launched	  



The	  movement	  against	  	  
child	  sexual	  abuse	  starts	  	  

with	  a	  single	  word	  
	  

ENOUGH	  	  



enough	  secrets.	  
enough	  shame.	  
enough	  hurt.	  
enough	  confusion.	  
enough	  denial.	  

	  	  

enough	  child	  sexual	  abuse.	  
	  



	  

•  Build	  adult	  and	  community	  responsibility	  for	  	  	  	  	  
preven@ng	  child	  sexual	  abuse.	  	  

•  Change	  knowledge,	  artudes	  &	  behaviors.	  
•  Prevent	  adult	  perpetra@on	  &	  child-‐on-‐child	  sexual	  
abuse.	  

•  Engage	  pubic	  and	  private	  sectors,	  and	  mul@ple	  
disciplines.	  

•  Engage	  diverse	  cultures,	  ethnici@es,	  abili@es,	  
religions,	  and	  sexual/gender	  orienta@ons.	  

Enough	  Abuse	  Campaign	  Strategies	  
are	  Comprehensive	  



Effec@ve	  

•  Train	  using	  research-‐based	  curricula	  
•  Honestly	  represent	  impact	  of	  training	  	  
•  Conduct	  ongoing	  evalua@on	  by	  par@cipants	  
•  Vet,	  supervise,	  evaluate	  trainers	  
•  Ins@tu@onalize	  community	  changes	  
•  Empower	  preven@on	  ac@ons	  



Spectrum	  of	  Preven@on	  



The	  Enough	  Abuse	  Strategy	  

Build	  a	  broad-‐based,	  statewide	  	  	  
movement	  of	  concerned	  ci@zens	  
to	  prevent	  child	  sexual	  abuse,	  
community	  by	  community.	  



	  State	  Level	  Private	  Sector	  Members:	  

•  Prevent	  Child	  Abuse	  America	  Chapters	  

•  Academy	  of	  Pediatrics	  -‐	  State	  Chapter	  members	  

•  Rape	  Crisis	  Programs	  	  

•  Statewide	  associa@ons	  of	  Children's	  Advocacy	  Centers	  	  
•  Statewide	  or	  local	  associa@ons	  of	  YMCAs	  

•  Associa@on	  for	  the	  Treatment	  of	  Sexual	  Abusers	  (ATSA)	  

•  Faith-‐based	  Organiza@ons	  	  
•  Associa@ons	  of	  School	  Commicees/School	  Superintendents	  

•  Ethnic	  and	  cultural	  groups/organiza@ons	  
•  Ethnic	  and	  cultural	  groups/organiza@ons	  
•  Statewide	  Medical	  and	  Dental	  Socie@es	  



	  State	  Level	  Public	  Sector	  Member	  

	  	  
•  	  	  Governor’s	  Council	  to	  Address	  Sexual	  Assault	  	  	  
•  	  	  Department	  of	  Public	  Health	  

•  	  	  Department	  of	  Children	  and	  Families	  

•  	  	  Department	  of	  Mental	  Health	  	  

•  	  	  Department	  of	  Educa@on	  	  

•  	  	  Department	  of	  Early	  Educa@on	  and	  Care	  	  

•  	  	  Department	  of	  Public	  Safety	  

•  	  	  Children's	  Trust	  Fund	  	  
•  	  	  Sex	  Offender	  Registry	  Board	  	  



North	  Dakota	  	  
Enough	  Abuse	  Campaign	  



Enough	  Abuse	  Campaign	  
Cape	  Cod	  and	  the	  Islands	  





Spectrum	  of	  Preven@on	  





 Strategies 

for your School 
 

  The Enough Abuse Campaign 





•  Pre-‐training	  Knowledge:	  
	  
	  
	  
	  
	  
	  
	  
•  Post-‐training	  Knowledge	  



Spectrum	  of	  Preven@on	  



Presentation by  
The Enough Abuse Campaign 

Strategies 
For your Family 
and Community  



	  	  	  	  	  	  	  	  	  	  	  	  
A	  True	  Story	  of	  Child	  Sexual	  Abuse	  and	  Survival	  

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
For	  schools,	  youth-‐serving	  programs,	  

parent	  organiza@ons,	  faith-‐based	  groups,	  
and	  other	  family-‐serving	  agencies	  

PREVENTING
CHILD SEXUAL ABUSE:

A LEARNING AND DISCUSSION GUIDE

for viewers of

Preventing Child Sexual Abuse: a Learning and Discussion Guide



Spectrum	  of	  Preven@on	  









Spectrum	  of	  Preven@on	  







•  Resource	  Bank	  
•  Teaching	  Videos	  
•  Training	  
•  Consulta@on	  

On-‐Line	  Learning	  Community	  for	  	  Schools	  and	  	  
	  	  Youth-‐Serving	  Organiza>ons	  



Spectrum	  of	  Preven@on	  



Legisla@on	  

Comprehensive	  Child	  Sexual	  Abuse	  
Preven>on	  Act	  of	  2017	  

	  

•  CSA	  Preven>on	  Educa>on	  Schools/YSOs	  
•  Educator	  Sexual	  Misconduct	  &	  Abuse	  

•  Age	  of	  Consent	  –	  Not	  a	  Defense	  
•  New	  mandated	  reporters	  and	  penal>es	  

	  	  	  	  



Federal	  Policy	  

•  Title	  II	  -‐	  Elementary	  and	  Secondary	  Educa@on	  Act	  
(ESEA)	  Reauthoriza@on	  2015	  

•  Title	  II	  funds	  may	  to	  be	  used	  “to	  provide	  training	  to	  
school	  personnel	  to	  prevent	  and	  recognize	  child	  sexual	  
abuse.	  

•  Title	  II-‐funded	  schools	  “shall	  not	  assist	  a	  school	  
employee	  in	  obtaining	  a	  new	  job	  if	  it	  knows,	  or	  
recklessly	  disregards	  credible	  informa>on	  indica>ng,	  
that	  such	  school	  employee	  engaged	  in	  sexual	  
misconduct	  with	  a	  minor.”	  	  

	  	  	  	  



www.preven@onins@tute.org	  

Text	  Chat	  

Share	  examples	  
of	  how	  you’re	  
working	  at	  two	  
or	  more	  levels	  
of	  the	  Spectrum	  



Da@ng	  Abuse	  Preven@on	  in	  CA	  
Schools	  



Spectrum	  of	  Preven@on	  



Changing	  Local	  School	  Policy	  



Changing	  State	  Educa@on	  Policy	  



Spectrum	  of	  Preven@on	  



Mapping	  Schools	  



Spectrum	  of	  Preven@on	  



Spectrum	  of	  Preven@on	  



Training	  Educators	  

www.vetoviolence.cdc.gov/da@ngmacers	  



Training	  School	  Counselors	  and	  
Psychologists	  

hcp://safesuppor@velearning.ed.gov	  



Training	  Coaches	  

hcp://www.coachescorner.org/	  



Training	  Adolescent	  Health	  Care	  
Providers	  



Spectrum	  of	  Preven@on	  



Parent-‐Student	  Handbook	  

www.sfusd.edu	  



Be	  an	  Upstander	  

www.mencanstoprape.org	  

www.schoolclimate.org	  



Spectrum	  of	  Preven@on	  



Curriculum	  

www.hazelden.org/web/go/safedates	   www.peaceoverviolence.org	  



Respec@ng	  Boundaries	  

www.nij.gov	  



The	  Synergy	  
of	  the	  

Spectrum	  of	  
Preven>on	  



Challenges	  and	  Tips	  

Challenges:	  
•  Sustainability	  
•  Funding	  
•  Sense	  of	  secrecy	  
around	  the	  issue	  or	  
an	  unwillingness	  to	  
talk	  about	  it	  

• Who	  is	  seen	  as	  a	  
“provider”	  	  

Tips:	  
•  Keep	  all	  levels	  of	  the	  
Spectrum	  in	  mind	  –	  
look	  at	  the	  whole	  
picture,	  not	  just	  the	  
pieces.	  

•  Never	  give	  up	  
•  Don’t	  get	  discouraged	  



Photo	  credit:	  Emily	  Barney	  

www.preventioninstitute.org 

Tools	  and	  Resources	  



www.preven>onins>tute.org/publica>ons	  

Sexual	  Violence	  and	  the	  	  
Spectrum	  of	  Preven@on	  



www.preven>onins>tute.org/publica>ons	  

Transforming	  Communi@es	  to	  
Prevent	  Child	  Sexual	  Abuse	  



	  

hcp://www.nsvrc.org/publica@ons/nsvrc-‐preven@on-‐
assessment-‐year-‐2-‐report-‐innova@ons-‐preven@on	  



Preven@ng	  In@mate	  Partner	  and	  
Sexual	  Assault	  Violence	  Against	  

Women	  



221 Oak Street 
Oakland, CA 94607 
Tel: (510) 444-7738 

annie@preventioninstitute.org 

www.preventioninstitute.org 

Follow us on: 



PreventConnect	  
1215	  K	  Street	  
Suite	  1850	  
Sacramento	  CA	  
95814	  

Website:	  preventconnect.org	  

Email:	  info@preventconnect.org	  

Email	  Group:	  

preventconnect.org/email-‐group	  

eLearning:	  learn.preventconnect.org	  

Wiki:	  wiki.preventconnect.org	  

preventconnect.org/Facebook	  

preventconnect.org/TwiRer	  

preventconnect.org/Flickr	  

preventconnect.org/YouTube	  

preventconnect.org/LinkedIn	  

preventconnect.org/Pinterest	   101	  


