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Listen to our podcast! 



How to use Zoom
‣ Text chat 
‣ PowerPoint Slides
‣ Polling Questions
‣ Phone
‣ Closed Captioning
‣ Web Conference Guidelines



PreventConnect is a national project of ValorUS sponsored by the  U.S. Centers for Disease Control and Prevention. The 
views and information provided in this web conference do not necessarily represent the official views of the U.S. 
government, CDC or VALOR.



Objectives

● Discuss CDC evidence-base for economic supports approaches to sexual 
and intimate partner violence prevention.

● Explore existing economic supports programs, sharing challenges and 
lessons learned.

● Build skills and knowledge-base to design and implement economic 
supports strategies in RPE and DELTA recipient programs.



Did you attend 
session 1 or watch 

the recording?
Polling Question



Session 1 Recording Available Now!

http://www.youtube.com/watch?v=IjeqHxDPw_c


Making the 
Connections 

https://preventipv.org/innovation/PayEquity
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Making the 
Connections 

/https://www.cdph.ca.gov/Programs/CCDPH
P/DCDIC/SACB/CDPH%20Document%20Li
brary/Rape%20Prevention%20and%20Educ
ation%20(RPE)%20Program/EconomicSecur
ityPreventingSV-Infographic_ADA.pdf

https://www.cdph.ca.gov/Programs/CCDPHP/DCDIC/SACB/CDPH%20Document%20Library/Rape%20Prevention%20and%20Education%20(RPE)%20Program/EconomicSecurityPreventingSV-Infographic_ADA.pdf
https://www.cdph.ca.gov/Programs/CCDPHP/DCDIC/SACB/CDPH%20Document%20Library/Rape%20Prevention%20and%20Education%20(RPE)%20Program/EconomicSecurityPreventingSV-Infographic_ADA.pdf
https://www.cdph.ca.gov/Programs/CCDPHP/DCDIC/SACB/CDPH%20Document%20Library/Rape%20Prevention%20and%20Education%20(RPE)%20Program/EconomicSecurityPreventingSV-Infographic_ADA.pdf
https://www.cdph.ca.gov/Programs/CCDPHP/DCDIC/SACB/CDPH%20Document%20Library/Rape%20Prevention%20and%20Education%20(RPE)%20Program/EconomicSecurityPreventingSV-Infographic_ADA.pdf
https://www.cdph.ca.gov/Programs/CCDPHP/DCDIC/SACB/CDPH%20Document%20Library/Rape%20Prevention%20and%20Education%20(RPE)%20Program/EconomicSecurityPreventingSV-Infographic_ADA.pdf


Economic opportunity is a robust predictor of 
health and safety

https://blueshieldcafoundation.org/publicat
ions/prevention-institute-economic-security
-and-safe-relationships

https://blueshieldcafoundation.org/publications/prevention-institute-economic-security-and-safe-relationships
https://blueshieldcafoundation.org/publications/prevention-institute-economic-security-and-safe-relationships
https://blueshieldcafoundation.org/publications/prevention-institute-economic-security-and-safe-relationships


Where is your 
program at right 
now, in terms of 
using economic 

support strategies to 
prevent violence?

Text Chat Question



Meet Today’s Guest Speakers

Aishwarya Sinha
(she/her)
Pennsylvania Coalition 
Against Domestic 
Violence

Kristen Herman
(she/her)
Pennsylvania Coalition 
Against Domestic 
Violence

Monica Goedken
(she/her)
Iowa Health and 
Human Services



PAY EQUITY ANALYSIS: 
Economic Supports as 
Prevention Strategies
Aishwarya Sinha, Senior Prevention Specialist

Kristen Herman, Director of Prevention



Pay Inequity: The Stats

Difference 
between men 
and women's 
median earnings

01
Women in the 
United States 
earn 83 cents

02
Median annual 
pay is $53,544

03
Different for 
women of color

04
It will take 41 
years to close the 
wage gap in the 
U.S. 

05



Trends in the Pay Gap

Occupation Education Motherhood



Gender Wage Gap by Race/Ethnicity



Connection to IPV Prevention and 
PCADV’s Work



Connection 
to IPV 
Prevention



What is PCADV doing?

Get 
funding!

Pay 
equity 
report

New state 
partnershi

ps

CDC & 
AAUW 
Awards!

Internal 
changes 

@ PCADV

Develop 
action 
steps Salary 

study!

Policy 
Education

Pass-thro
ugh 

funding

More 
convos & 
partners



Plans for Future

Continue collaboration with State and National experts

Raise awareness within the organization

Research and publish materials

Work with local programs

Social media campaign



We need more data!

Further research and targeted efforts 
are necessary to ensure that 

everyone, regardless of gender 
identity, ability, or cultural 

background, can benefit from pay 
equity and live free from violence. 

While we aim to include all people 
who identify as women, and with 

identities that are marginalized, it is 
important to note that much of the 
existing research primarily discusses 
cisgender women. And what we do 

have is not intersectional. 



Action Steps to Address Pay Inequity



Learn & Share

Any internal 
changes?

Support 
economic 

empowerment 
programs 

Find partners! 
Internal & External

Monitor & 
evaluate impact

What can we do, as 
preventionists?



What can we do, as employers?



Chat Question
What are other ways/strategies you've heard 
of/seen/implemented for pay equity?



Key Challenges within DV Organizations: 

Funding 
Constraints

Lack of 
Standardized 
Pay Structures

Job Valuation 
and 

Classification

Organizational 
Culture and 

Priorities



Pay Equity within DV Programs in Pennsylvania 

Equitable pay practices.

Use of tools like salary calculators and pay grade systems.

Prioritized annual cost-of-living adjustments (COLAs)

Looking beyond pay.

Flexibility in work schedules and skills-based adjustments.



Chat Question
What challenges are you seeing when discussing/thinking about 
the pay equity work? 



Free Stuff! 

Flexible work schedules Banning the use of 
salary history 

Publishing pay ranges 
on your job postings

Consider posting your 
pay structure publicly 

Reviewing your job 
postings for accessibility 

and unnecessary 
requirements 

Prohibit retaliation for 
wage disclosures 



Chat Question
What do you need from us that can help in this 
journey?



QUESTIONS?



Thank you!

Aishwarya Sinha (she/her)
asinha@pcadv.org 

Kristen Herman (she/her)
kherman@pcadv.org

Pay equity fact sheet and report: 
www.pcadv.org/resources/pay-equity-report-fact-sheet/

Pay equity action steps infographic:
https://www.pcadv.org/about-abuse/prevention/pay-equity-report-fact-sheet/pay-eq
uity-action-steps-2024-infographic/

mailto:asinha@pcadv.org
mailto:kherman@pcadv.org
http://www.pcadv.org/resources/pay-equity-report-fact-sheet/
https://www.pcadv.org/about-abuse/prevention/pay-equity-report-fact-sheet/pay-equity-action-steps-2024-infographic/
https://www.pcadv.org/about-abuse/prevention/pay-equity-report-fact-sheet/pay-equity-action-steps-2024-infographic/


Meet Today’s Guest Speaker

Monica Goedken
(she/her)
Iowa Health and 
Human Services



ECONOMIC 
WELL-BEING
Presented by: 

Monica Goedken, MPA
Violence Prevention Coordinator 
Rape Prevention & Education (RPE) Program Director



Indicators of Economic Well-being

High-level Indicators

▶Quality jobs
▶Education
▶Housing
▶Safe environments
▶Healthcare

CDC - SDOH



Economic Well-being

• Present and future 
• Ability to meet basic needs 
• Ability to make economic choices 

Economic security

• Policies and programs that advance economic security and well-being 

Economic supports

• Equal Credit Opportunity Act of 1974
• Financial inclusion impact on poverty
• Unequal access to finance
• Access to borrowing 

Economic opportunity 



Policy Solutions 

Expand Child Tax 
Credit Reform TANF Raise household 

income

Advance policies that 
promote equal pay

Paid family and 
medical leave

Affordable and 
accessible child care



Advancing Economic Justice for People with Disabilities – 2023

National Disability Institute

https://www.nationaldisabilityinstitute.org/reports/advancing-economic-justice-for-people-with-disabilities/


Economic Support
Microfinance – Microloan: Credit Builder Programs



Professor Muhammad Yunus

▶ 2006 Nobel Peace Prize
▶ 1970s Bangladesh

▪ Observed extreme poverty and 
refusal of banks to offer credit

▶ Microcredit and microloan
▶ Founded the Grameen Bank



Microfinance
Financial service

Small entrepreneurs

Individuals with limited access to 
traditional banking systems

Sometimes referred to as “unbanked”

Low-income



Impact of Microfinance
Poverty reduction

Empowerment

Community solidarity

Long-term benefits



Partner Selection

Who is doing this 
already?

Ask Current 
Partners

Assess 
Compatibility



Current Partners



Iowa Community Capital

Aim to strengthen the social and economic well-being of 
individuals and communities through financial services and 
coaching, including by providing loans to low-and 
moderate-income individuals in Iowa

Able Up Iowa
Multicultural Development Center of Iowa

https://youtu.be/i-NgdGA5588
https://youtu.be/X7q4exRbMJY


av

Credit Builder 
Pilot Program

Not a program you graduate from. Reapply 
until you’ve reached your credit repair goal

Personal term loan of $500
14.25% interest rate over 

a year
Payment is around 

$45/month

Priority county and key impacted community



Local Coach
▶ Local RPE funded partner 

▪ 2 – 6 hours per week
▪ Complete trainings
▪ Identify and refer candidates to the 

program
▪ Assist with paperwork and intake
▪ Support borrower through duration of 

the loan
▪ Local resources and helpful 

contacts
▪ Market the program



Evaluation

Credit score at the beginning of the program

Credit score after



Building Infrastructure

Multi-sector collaborations addressing economic well-being policy and 
programs

Expand Iowa Community Capital Microfinance program into priority 
RPE counties and key impacted communities

Layer additional programs – food insecurity, housing, access to 
education, health coverage, asset building, paid leave, and 
unemployment insurance



Questions

Monica Goedken, MPA
Violence Prevention Coordinator
Health & Human Services
monica.goedken@hhs.iowa.gov 

 

mailto:monica.goedken@hhs.iowa.gov


What are some next 
steps you can take to 
advance economic 

supports in your 
violence prevention 

work?
Text Chat Question
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